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1. Matters Conceming Status of the Companies
(1) Main business areas

The Companies primarily engage in manufacturing and sales of electronic components and related products made from ceramic
materials. Their products are categorized into Components (such as multi-layer ceramic capacitors, inductors, and EMI suppression
filters), Devices and Modules (such as resin multilayer substrates, high-frequency modules, SAW filters, lithium-ion secondary
batteries, and sensors), and Others (such as medical products and solutions business). The Companies conduct vertically integrated
technological development and manufacturing, from inorganic and organic chemical materials, to ceramics and electronic
components. Furthermore, the Companies create original products based on accumulated proprietary foundational technologies,
which include materials and processes development, product design and production technology, as well as supporting software and
analysis, and evaluation to verify product performance and reliability. Products are sold for edge devices, such as smartphones, PCs,
and wearables, as well as IT infrastructure, such as data centers, servers, base stations, and backbone network equipment. Products
are also sold for use in a wide range of electronic equipment, such as mobility, audio-visual equipment, and home appliances.

(2) Business progress and results
1) Business conditions

During the current fiscal year, the global economic environment maintained solid growth against the backdrop of expanding Al-
related demand. However, the outlook remained uncertain due to trade policy developments across various countries and rising
geopolitical risks including the unstable situation in the Middle East.

In the electronics market, where Murata Manufacturing Co., Ltd., and its subsidiaries (hereinafter, the “‘Companies™) operate,
demand for parts rose as the number of electronic components used in Al servers and peripheral equipment increased, which in tum
boosted demand for data centers. Furthermore, although the growth rate of XEV's has slowed, the automotive market remained firm,
driven by the advancement of AD/ADAS.

Under these circumstances, regarding revenue for the current fiscal year, revenue from high-frequency modules and multilayer resin
substrates used in smartphones decreased. In contrast, revenue from multilayer ceramic capacitors (MLCCs) increased across a wide
range of applications, mainly servers, and revenue from inductors for smartphones and mobility as well as EMI filters for servers and
mobility increased. As a result, revenue increased by 5.0% year on year to 1,830,856 million yen, despite the impact of foreign
currency fluctuations (appreciation of the yen by 1.79 yen year on year).

Looking at profits, operating profit was 281,835 million yen, up 0.8% year on year; profit before tax was 308,643 million yen, up
1.4% year on year; and profit attributable to owners of parent came to 233,920 million yen, up 0.0% year on year. This was due to
profit-increasing factors such as gains from a higher operation rate resulting from an increase in production output and cost reduction,
despite a fall in product selling prices and impairment losses on goodwill in business related to SAW filter products.

Returmn on invested capital (ROIC) (post-tax basis) during the period was 9.7%, a year-on-year decrease of 0.3 percentage points, due
to an increase in invested capital, including property, plant and equipment.



Key financial results
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2) Revenue by operating segment

[Capacitors]
(MLCCs, efc.)
Orders and backlogs For the fiscal year under review, revenue of MLCC:s increased across a wide
1,063.6 billion yen range of applications, mainly for servers.
Revenue As aresult, overall revenue increased by 12.6% year on year to 936,418 million
936.4 billion yen yen.
YoY
+104.6 billion yen (+12.6%)
<Net sales> (Billions of yen)
936.4
831.8 l
89th term 90th term
(FY2024) (FY2025)
[Inductors and EMI Filters]

(Inductors, EMI suppression filters)

Orders and backlogs
234.1 billion yen

Revenue
2233 billion yen

YoY
+22.0 billion yen (+11.0%)

<Net sales> (Billions of yen)

223.3
201.3

For the fiscal year under review, revenue of inductors increased for smartphones
and mobility, while revenue of EMI suppression filters increased for servers and
mobility.

As aresult, overall revenue increased by 11.0% year on year to 223,316 million
yen.

90th term
(FY2025)

89th term
(FY2024)



[High-Frequency Device and Communications Module]
(Multilayer resin substrates, high-frequency modules, connectivity modules, SAW filters, etc.)

Orders and backlogs For the fiscal year under review, revenue of high-frequency modules decreased
403.7 billion yen for smartphones and PCs, and revenue of multilayer resin substrates decreased for
Revenue smartphones.
394.8 billion yen As aresult, overall revenue decreased by 11.0% year on year to 394,829 million
YoY yen.
-48.8 billion yen (-11.0%)
<Net sales> (Billions of yen)
443.6
I 394.8
89th term 90th term
(FY2024) (FY2025)
[Battery and Power supply]
(Lithium-ion secondary batteries, power supplies modules)
Orders and backlogs For the fiscal year under review, revenue of power supply modules decreased for
164.3 billion yen distributors and industrial equipment but increased for servers. Revenue of
Revenue lithium-ion secondary batteries increased for servers but decreased for video game
154.1 billion yen consoles. »
Yoy As aresult, overall revenue decreased by 1.1% year on year to 154,063 million
-17 billion yen (-1.1%) yen
<Net sales> (Billions of yen)
155.7 154.1

89th term 90th term
(FY2024) (FY2025)



[Functional Device]
(Sensors, timing devices (resonators), etc.)

Orders and backlogs For the fiscal year under review, revenue of sensors increased for mobility, and
110.0 billion yen revenue of actuators increased for computers.
Revenue As aresult, overall revenue increased by 9.5% year on year to 107,074 million
107.1 billion yen yen.
YoY
+9.3 billion yen (+9.5%)
<Net sales> (Billions of yen)
107.1
97.8
89th term 90th term
(FY2024) (FY2025)



(3) Issues to be Addressed

Recognition of external

1) Basic policy on company management

The Companies practice management based on the Murata Philosophy, the heart of which is to “contribute to the advancement of
society by creating innovative products and solutions.” Our employees share a belief'in the slogan “Innovator in Electronics,” which
embodies the Companies’ desire to be a leader in innovation for the electronics industry.

For the Companies to continue proactively creating value as a true Innovator in Electronics, it is important that we expand the scope
of the value we provide from just “innovation for customers” to also include “innovation for solving social issues.” “CS (customer
satisfaction: Continuing to create and provide value that is recognized by the customer) and ES (employee satisfaction: Every
employee achieves satisfaction and continuing growth through the performance of their work duties)” are key values of the
Companies and the driving force behind the three core competencies: “the power to read the future,” “the power to give shape to
needs,” and “the power to deliver value.” We aim to hamess these core competencies to each other to demonstrate our collective
strength and generate a continuous cycle of social and economic value, through which we will contribute to the enrichment of society.

To achieve this, we believe it important that diverse personnel collaborate with each other beyond organizational boundaries to create
innovation. Another critical part is to pursue co-creation with stakeholders more actively than we ever have before. Going forward,
we will build solid relationships with our stakeholders, work to solve social issues, and contribute to social sustainability.

“The Companies’ value creation process”

Management Murata’s business model Murata’s value creation What Murata
capital of being an Innovator in Electronies and strengthening of wants to be
Murata’s source of value Create sustainable value by developing a 3-layer portfolio of management capital Murata will be the E
creation cultivated through products and services for five business opportunities based on Strengthen management capital by creating a best choice for -
the implementation of the our source of strength, which is the competence fostered by the continuous cycle of social and economic value o
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Murata Philosophy synergy of our management capital through Murata's innovation society g'
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Four management transformations Tﬁ
Implementing Medium-Term Direction 2027 -g
(<]
Governance
We ibute to the of society by i ies and skills applying scientific approach
Murata Philosophy creating innovative products and solutions being trustworthy and, together with all our stakeholders, thankful for
the increase in prosperity.



2) Medium- to long-term company management strategy

L Vision 2030 (long-term vision)

During the fiscal year ended March 31, 2022, the Companies established Vision 2030 as our long term vision. Vision 2030
describes what Murata wants to be, namely that “Murata will innovate to create a continuous cycle of social and economic
value and contribute to the enrichment of society.” We also made it our growth strategy to “‘deepen core businesses and promote
evolution of business models” and to “‘execute four management transformations.” We present these as our vision to give
consistency to our efforts through 2030 and enable us to get where we want to be. By so doing, we aim to ensure that the
Companies remain the best choice for customers and society as well as the global No. 1 component & module supplier.

“Vision 2030: What Murata wants to be”

Innovator in Electronics

Murata will innovate to create a continuous cycle of social and
economic value and contribute to the enrichment of society.

Murata in everyday life

Murata’s electronic components
are used as an essential part of
the social infrastructure for
enriching people’s basic needs.
Murata will continue to respond
to society’s needs with constant
innovation and promote the
evolution of components.
Murata’s components are broadly
and deeply rooted in society and
support people’s everyday lives.

Practicing sustainable
operations

Murata
provides the

essentials

Solving social issues

Co-creation
with
stakeholders

Murata

evolves
through
Innovation

Murata
enables the
future

Murata will innovate to reduce
the impact of our business
operations on society and the
environment. We are committed
to realizing our business
processes that are in harmony
with society.

Global No. 1 Component & Module Supplier

Murata will be the best choice for customers and society

Electronics are also widely used
as tools for solving social issues.
Murata will not just provide
components but will utilize
electronics as a breakthrough to
pursue sustainability of the
Earth and society.

Murata’s innovations will
accelerate the realization of an
unrestricted, more convenient
future.



Growth strategy (1): Deepen core businesses and promote evolution of business models

In order for the Companies to continue to create value as an innovator in the drastically changing electronics industry, it is
necessary to capture the global trends of technology and changes in society and reflect them in business management. In order
to create various innovations looking ahead to the future from a long-term perspective, the Companies use a 3-layer portfolio
in their business management and focus on five key fields with business opportunities to create value.

“3-layer portfolio”

Innovator in Electronics

Sources of innovation

Technological &
development strength

Build future core
competencies for
Murata

Creation of
new business models

Expand ®An approach that draws
. . . i out various technologies
Application-specific b‘(‘:s'"etss fields oTochriBlies to di Tem,“e
2 reate new I\O‘ﬂgl iffe il
components business (ASC) added value us frofiEompetitors

Devices, modules

eEvolution of basic technologies

Drive Murata’s eContinuous technological

£
55
i
g

Standard=products growthasa innovation
business (El) core business eHighly unique materials/
Components production technologies

Produce continuous innovation
responding to changes in markets
and customers

“Five business opportunities”

Customers’ and
society’s needs

Monozukuri strength &
supply strength

ePrepare for a changing society, market and business environments

#Aim for models to become business mainstays beyond 2030, establish successful models
of businesses that have not previously existed, e.g., experience-based businesses,
data solutions, brand strategies, etc.

Business opportunities that start
with customer value

#Solution by optimizing our product
®Mass customization by technology with our customers
standardizing eMeet customer
processes/materials requirements with timely
and stable supply

Expansion of business
opportunities

eProvide value to a wide
range of customers with
our innovative technologies
and stable supply

eStrong supply capability to
achieve cost competitiveness

eOn=site capability, including
Integrating technology and
continuous improvement

Applications

Required technological innovations

Smartphones, PCs, wearables, and other
mobile devices that connect to the cloud
(virtual)

Vision 2030
-
_D

Lighter, thinner, shorter, and smaller; wider bandwidth
and faster uni ; more sophisti log
to-digital conversion; and a more diverse power supply

/ Edge devices
Communicaﬁons}

Data centers, servers, base stations, and
critical network equipment
IT infrastructure
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=
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Integration through three-dimensional structure of ICs
and substrates, faster data processing and
communication, higher withstand voltage, heat
resistance, and higher power supply efficiency

Urban infrastructure and services to support
cars, motorcycles, drones, electrification,
and autonomous driving

Mobility /\ ééa
Mobility

Higher withstand voltage, weight reduction, quality
optimization, control technologies, and more
sophisticated analog-to-digital conversion

Hardware, software, and systems that
comprise increasingly electrified devices,
resource recycling, renewable energy, and
energy conservation

7| .

Environment

Reduction of supply chain (materials, construction
methods, packaging) environmental impact,
diversification of power , reduction of power
consi , and red of reusel/recycling costs

Environment”

4

Hardware, software, and systems linked to
devices, imp devices, and
wellness

Challenge fields

4

Weliness

Lighter, thinner, shorter, and smaller; quality
optimization; more ted and reliabl log-to-
digital conversion; biocompatible materials technology

hict

Wellness ,"




Growth strategy (2): Execute four management transformations
Management transformation 1: Management that creates a continuous cycle of social value and economic value

The Companies strive to increase the value it provides to society (social value) while creating a continuous cycle of social value
and economic value as it aims to remain the company of choice that is trusted by its stakeholders. To achieve this vision, we
have set targets for key issues (materialities) originating with social issues.

Management transformation 2: Autonomous and decentralized organizational management

Even as the Companies expand its scale and business area, we hope to transform Murata’s organizational management to be
more autonomous and decentralized so that every employee can continue to practice the Murata Philosophy in their daily work,
provide value, and continue growing just as we did when the Murata Philosophy was established.

Autonomy

Each organization
and individual will
independently consider
their own roles, make
decisions, and execute

swiftly
Collectiveness Evolution
Achieve harmonized Be mindful of the outside
overall optimization, based world and bring about

on mutual understanding " change in our organizations
and cooperation across Erelourseives and

individuals, teams, evolve without

organizations hesitation
and sites

Management transformation 3: Change-responsive management based on hypothetical thinking

At a time when the environment is changing drastically, we should not be passive, but rather prepare by hypothesizing what
might happen in the future, then practice change-responsive business management, which flexibly corrects its course in
response to change. Each function and organization continually gathers information on future changes, discusses them, takes
action, and monitors, raising their sensitivity to environmental changes.

Management transformation 4: Digital transformation (DX)

The Companies define digital transformation (DX) as an initiative that enables people and organizations (business processes)
both inside and outside Murata to connect digitally and freely and make processes shorter, faster, and visible, thereby continually
driving to dramatically increase customer value and competitiveness. Both the organization that promotes the strategy for
company-wide DX and the executing organization will accelerate the overall digitalization in order to realize our vision in the
domains to strengthen and core fields.



II. Medium-Term Direction 2027

Positioning

The Companies see Medium-Term Direction 2027 as covering a three-year period of increased clarity toward the realization
of our vision as we work to achieve “what Murata wants to be” as described in Vision 2030. We believe that the emergence of
AT will further accelerate the realization of “‘digital twins” that the Companies foresee for 2030 in our worldview. On the way
to achieving our 2030 worldview, the three years from now through 2027 will be a period of major change in the electronics
industry. For this period, we have set forth three basic policies that the Group will implement to increase clarity toward the
realization of our vision of initiatives to be the best choice for customers and society.

Medium-Term - = -
Direction 2024 ™ Medium-Term Direction 2027 > Direction 2030

FY2024 FY2027

Th . .
pieksin Three years of increased clarity
of preparation

toward 1
Vision 2030 toward Vision 2030

Medium-Term

FY2030

Basic Policy

1. Dramatic growth in electronics driven by Al

2, Practicing sustainable operations

3 Strengthening people and organizations, which are the core of
i management capital
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Vision 2030

Innovator in Electronics

Murata will innovate to create a continuous
cycle of social and economic value and
contribute to the enrichment of society.

Murata
provides the
essentials

Murata
enables the
future

Global No. 1 Component &
Module Supplier

—Murata will be the best choice for
customers and society—



Management Targets
Our company-wide management targets under Medium-Term Direction 2027 are as follows.

Revenue
Amount of GHG*2 emissions (vs. FY2019] Renewable energy sourcing rate
2oz 2,000.0 | vmrrem | | 9y sourcing |
billion JPY or higher Scopeil and2 Scope3
Fy2027: -39% FY2027: Data refinement FY2027: 55%
Fr2030: 2,900.0
s ) FY2030: -46% FY2030: -27.5% FY2030: 75%
billion JPY or higher *3
Fy2040: CN Fy2050: CN Fy2035: 1009%
Operating profit ratio | Rate of use of sustainable resources™* | | Resource recycling rate*s
18 FY2027: 16% FY2027: 41%
. A i
FY2027: % or higher £v2030: 25% FY2030: 50%
Fv2030: 20% or higher Fy2050: 1009% Fy2050: 1009%
ROIC (post-tax basis)*!
Number of people with Ratio of women in Positive employee
i 26 i itions*7
FY2027- 1 2% or higher global experience managerial positions’ engagement response rate
15 FY2027: 1,500 people scoumusteding yeors FY2027: 7% FY2027: 7 1% or higher
FY2030: % or higher i
Fv2030: 3,000 people secumistesing yesrs Fy2030: 10% FY2030: 76% or higher

*1  ROIC (post-tax basis) = Operating profit x (1 - effective tax rate) / Average invested capital at the beginning and end of
the period (Property, plant, and equipment/right-of-use assets/goodwill/intangible assets + inventories + trade receivables
- trade payables)

*2  Greenhouse gas

*3  Carbonneutral

*4  Percentage of recycled material use (by weight), mainly in 24 resources at high risk of depletion

*5  Percentage of Murata’s discharges (waste + valuable materials) that are recycled as circulating resources (by weight)

*6  Cumulative number of employees in Japan and abroad who have gained global experience through relocation, training,
or remote assignments outside their home country after 2025

*7  Murata Manufacturing Co., Ltd. on a non-consolidated basis



Three ‘“Basic Policies”

Policy 1: Dramatic growth in electronics driven by Al

With the development of Al technology, we foresee that the Companies’ business opportunities will further expand as we realize
our “digital twins” worldview, in which cyberspace and physical space are seamlessly connected.

The Companies will focus on edge devices, mobility, and IT infrastructure as our core fields, aiming to win the No. 1 share of
the market for capacitors and for inductors and EMI filters, and to achieve high sales growth in functional devices, high-
frequency devices and communications modules, and battery and power supply.

Inaddition, we see the environment, wellness, and layer 3 businesses as challenge fields. We will work to expand our businesses
in these areas and explore technologies for the very long term beyond 2030.

Policy 2: Practicing sustainable operations

Up to now, the Companies have achieved business growth by pursuing lighter, thinner, shorter, smaller, and more efficient
products contributing to the miniaturization of electronic devices, and by taking the lead in efforts to reduce environmental
impact through sustainable operations. Going forward, we will accelerate our efforts by co-creating with our stakeholders under
the two main themes of climate change countermeasures and resource recycling.

In addition, to ensure a stable supply of products in business conditions where the threat of hazard risks and geopolitical risks is
becoming more complex, we will further strengthen our efforts to reinforce our networks among sites around the globe,
maintain appropriate inventory policies, and build resilient, diversified supply chains.

Policy 3: Strengthening people and organizations, which are the core of management capital

The Companies believe that organizational and human capital is the core connecting all management capital. As such, we aim
to realize Vision 2030 by promoting the transformation into individuals and an organization brimming with innovation. We
have drawn up a new ““virtuous cycle between individuals and the organization”” model that spells out actions to be taken by
individuals and the organization in an autonomous and decentralized organizational management. We will further our initiatives
under the three key themes of “‘dynamic resource allocation,” “‘developing leaders who can change the future,” and “achieving
avirtuous cycle between individuals and the organization.”

In addition, we aim to realize high-cycle operations by promoting DX to visualize and streamline engineering chains, supply
chains, and demand chains. This will give our personnel more time to focus on the core objectives of our operations and serving
customers propetly, helping to maximize CS and ES.
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Progress of economic value targets and capital allocation

“Economic value targets”
Medium-Term
Direction 2027 Target FY2024 Result FY2025 Result
Revenue (Millions of yen) 2,000,000 1,743,352 1,830,856
Operating profit ratio (%) 18% or higher 16.0 154
ROIC (post-tax basis) (%) (Note) 12% or higher 10.0 9.7

(Note) ROIC (post-tax basis) = Operating profit x (1 - effective tax rate) / Average invested capital at the beginning and end
of the period (Property, plant, and equipment/right-of-use assets/goodwill/intangible assets + inventories + trade

receivables - trade payables)

As described in “(2) Business progress and results” in ““1. Matters Concerning Status of the Companies,” revenue for the current
fiscal year was higher than that of the previous fiscal year, while operating profit ratio and ROIC (post-tax basis) were lower
than those of the previous year. The business environment remains uncertain due to rising geopolitical risks, including changes
in trade policies in various countries and instability in the Middle East, but the demand for electronic components in the
electronics market in which the Companies operate is set to grow over the medium to long term. We will continue to take
actions based on the “Basic Policies” set out in Medium-Term Direction 2027 and strengthen our profitability and productivity

to meet our economic value targets.

“Capital allocation”

The Medium-Term Direction 2027 sets out the capital allocation policy as
illustrated on the right, with the aims of expanding business and maximizing
corporate value.

In the current fiscal year, capital expenditures amounted to a cumulative total of
247.8 billion yen. As for strategic investment, the amount for projects already
executed and approved amounted to 28.3 billion yen. Shareholder retumns
amounted to 110.7 billion yen in dividends and 100.0 billion yen in share
repurchases.

In the current market environment, demand for data center-related applications
has expanded significantly, reflecting an increase in the number of electronic
components installed in Al servers and related peripheral equipment. We will
continue investing in our main businesses (Components/Devices and Modules)
and aim to steadily generate cash. We will meet stakeholder expectations by
providing additional returns to shareholders in a flexible manner in response to
the business environment.
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Medium-Term Direction 2027 plan
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Operating
cash flows

Strategic investment

1,3000 2200

Return to
shareholders

400.0




(4) Status of capital expenditures
During the current fiscal year, the Companies had capital expenditures totaling 247,778 million yen.

Primary components were 89,824 million yen in reinforcement and rationalization of manufacturing facilities of the Company and
its subsidiaries, 97,370 million yen in the acquisition of land and buildings, and 17,030 million yen in reinforcement of research and
development facilities.

No eliminations or sales that had a significant effect on manufacturing capabilities were carried out.

(5) Business transfer, absorption-type company split, incorporation-type company split

On March 1, 2026, the Company completed the transfer of the micro primary battery business operated by the Company and its
wholly owned subsidiary, Tohoku Murata Manufacturing Co., Ltd., to a newly established wholly owned subsidiary (the “New
Company”’) through an absorption-type company split and the transfer of all shares in the New Company to Maxell, Ltd., with the
aim of allocating management resources and focusing on the Cylindrical Lithium-lon Secondary Battery business.

(6) Status of property and profits
Status of property and profits of the Companies
(Millions of yen)
87th Fiscal Term 88th Fiscal Term 89th Fiscal Term 90th Fiscal Term
Term From April 1,2022 From April 1,2023 From April 1,2024 From April 1,2025
to March 31,2023 to March 31,2024 to March 31,2025 to March 31,2026
Item US.GAAP IFRS IFRS IFRS IFRS
Revenue 1,686,796 1,686,796 1,640,158 1,743,352 1,830,856
Profit before tax 314,895 302,683 239404 304404 308,643
Profitattibutable to owners of 253690 243946 180,838 233818 233920
palent
Total assets 2,872,763 2,858,303 3,037,895 3,028,194 3,199,099
Equity attibutable to owners 2402511 2359985 2,556,147 2,580,805 2718743
of parent
Basic eamings per share 133.78 yen 12864 yen 95.72 yen 125.08 yen 127.66 yen|
Ratio of equity attributzble to 83.6% 82.6% 84.1% 852% 85.0%
owners of parent
(Notes) 1. The Company prepares consolidated financial statements on an IFRS basis starting from the 88th term, and

the above is stated in accounts under IFRS. For the 87th term, the figures after reclassified in accordance with
IFRS are also listed.
2. The Company implemented a three-for-one common stock split effective October 1, 2023. Basic eamings
per share are calculated based on the assumption that the stock split was executed at the beginning of the 87th

term.

3. Amounts of less than one million yen are rounded to the nearest million yen.
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(7) Primary sites and status of significant subsidiaries of the Company
1) The Company (As of March 31, 2026)

Name Location
Head Office Nagaokakyo-shi, Kyoto
Tokyo Branch Shibuya-ku, Tokyo
Yokaichi Plant Higashiomi-shi, Shiga
Yasu Division Yasu-shi, Shiga
'Yokohama Technical Center 'Yokohama-shi, Kanagawa
Nagaoka Division Nagaokakyo-shi, Kyoto
Minato MIRAI Innovation Center 'Yokohama-shi, Kanagawa
2) Subsidiaries (As of March 31, 2026)
Share of
Company name Capital voting rights held by Primary business areas Head Qﬂice
the Company location
Fukui Murata Manufacturing Miillions of yen| 9%|Manufacturing and development of | Echizen-shi,
Co., Ltd. 300 100 components Fukui
[zumo Murata Manufacturing . Tzumo-shi,
Co. Ltd. 430 jo | Manufacturing of components Shimane
Toyama Murata Manufacturing . . Toyama-shi,
Co. Lid. 450 100 Manufacturing of devices and modules Toyama
Kanazawa Murata Manufacturing . . Hakusan-shi,
Co., Lid. 480 100 Manufacturing of devices and modules Ishikawa
Okayama Murata Manufacturing Manufacturing of components, devices | Setouchi-shi,
Co., Ltd. 480 100 and modules Okayama
Komoro Murata Manufacturing Co., . . Komoro-shi,
Lid. 200 100 Manufacturing of devices and modules Nagano
Tohoku Murata Manufacturing Co., Manufacturing and development of | Koriyama-shi,
Ltd. 300 100 devices and modules Fukushima
Murata Electronics North America, Thousands of US$ Sales of products of the Company and | United States of
Inc. 14,406 100 its subsidiaries and associates America
People’s
Murata Company Limited Thousands of HKS s of products ofthe Company a0 | g pylc of
1,900,000 100 China
hi Marketing and engineering activities in | People’s
Murata ( ) hlvesmész " Thousands of US$ Greater China, General management | Republic of
” 145,000 100 of Chinese sales companies China
. . People’s
Murata Ei;ctro] m]%'?g.s]nl%@ Thousands of US$ o isalsb(;ifdmgfﬂle Cotre;]pan yand Republic of
” 23,400 100 China
. . . . |People’s
‘Wuxi Murata Electmméi ” Thousands of US$ anMdammlfaOdlﬂcu mfsng of components, devices Republic of
” 478,000 100 M) China
. . |People’s
Shenzhen Murata Techg(())ligtyd Thousands of USS Mznrnuf.’acn.andL11 ing of components, devices Republic of
§ 58,100 100 M) 21 < China
. . People’s
Murata Energy DewoeCV(\)/ uﬁd Thousands of US$ Manufacturing of devices and modules | Republic of
” 486,220 100 M) China
People’s
Foshan Murata Materials Co., Ltd. Thousands of US$ Manufacturing of raw materials Republic of
68,900 90 MNoe) China
. Thousands of EURO Sales of products of the Company and |Kingdom of the
Murata Electronics Europe B.V. 245,000 100 |its subsidiaries and associates Netherlands
. . Thousands of Baht Manufacturing of components, devices | Kingdom of
Murata Electronics (Thailand), Lid 6610385 100 |and modules Thailand
Philippine Manufacturing Co. of Thousands of PHP . Republic of the
Murata, Inc. 7,700,000 joo  |Manufacturing of components Philippines
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Share of

Company name Capital voting rights held by Primary business areas Hlead qﬂice
the Company location
Manufacturing of components, devices
. and modules, Sales of products of the
Murata Elec“"‘“"sﬁd“‘gap‘”e (Pre) Company andits subsidiariesand | Singapore
Thousands of SD associates, General management of
4,000 100 ASEAN sales companies

Murata Integrated Passive Solutions Thousands of EURO! Development and manufacturing of France

SAS 60,647 100 ™9 components
Murata Manufacturing Vietnam Co., Thousands of US$ . )

Lid 105,600 100M00) Manufacturing of components Vietnam
(Note) Ratio includes indirect holdings.

3) Progress and results of business combinations
The number of consolidated subsidiaries is 82, including 21 significant subsidiaries above. The results of business combinations
are as stated in “(2) Business progress and results” in ““1. Matters Conceming Status of the Companies.”
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(8) Employees

1) Employees of the Companies
Number of employees
As of March 31,2026 Year-on-year change
Persons Persons
74,302 1,730

(Note)  The number of employees is the number of persons in regular employment at the Company (excluding persons
seconded outside of the Companies), and does not include seasonal, part-time, or temporary employees (1,549

persons).
2) Employees of the Company
Number of employees ]
Asof March 31,2026 Year-on-year change Avergeage Averagokenghh ofsrvice
Persons Persons Years old Years
11,174 309 40.5 144

(Note) The number of employees is the number of persons in regular employment at the Company (excluding persons
seconded to subsidiaries, etc., but including persons seconded from subsidiaries, etc.), and does not include

seasonal, part-time, or temporary employees (408 persons).
(9) Lenders (As of March 31, 2026)

A description has been omitted because the amounts of borrowings are immaterial.

(10) Other important matters concerning status of the Companies

In February 2026, the Companies discovered the possibility of unauthorized third-party access to their IT environment. Following
an investigation, it was confirmed that information regarding the Companies’ business partners and the personal information of the
Companies’ employees had been improperly obtained. In light of this incident, the Companies are reexamining their information
security management approach and framework that they have been implementing to date, and making revisions and enhancements
as necessary to prevent a recurrence.
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2. Matters Concerning Shares (As of March 31, 2026)

(1) Total number of authorized shares 5,229,000,000 shares (Number of shares per unit: 100 shares)

(2) Total number of issued shares 1,963,001,843 shares (Includes 142,709,692 treasury shares)

(3) Number of shareholders 169,288 persons

(4) Major shareholders (Top 10)

Sharcholder name mgssg?fhmhi;i Ownership ratio (%)
1 | TheMaster Trust Bank of Japan, Ltd. (Trust Account) 312,702 172
2 | Custody Bank of Japan, Ltd. (Trust Account) 121395 67
3 | STATE STREET BANK AND TRUST COMPANY 505001 52434 29
4 | Nippon Life Insurance Company 49,687 2.7
5 | Meiji Yasuda Life Insurance Company 47,168 26
6 | The Bank of Kyoto, Ltd. 32,340 1.8
7 | GOVERNMENT OF NORWAY 26,959 1.5
8 | BNYM AS AGT/CLTS NON TREATY JASDEC 24,525 13
9 | JPMORGAN CHASE BANK 385781 24261 13
10 | STATE STREET BANK AND TRUST COMPANY 505103 22208 12
(Note) Ownership ratio is calculated after subtracting treasury shares (142,709 thousand shares) from the total number of

issued shares.

Shareholding by shareholder category

= Foreign companies 844,029

= Financial institutions 697,790

= Own shares 142,710

= Domestic companies 77,222

= Securities firms 36,34

5

(thousand shares)

Individual investors & others 164,907
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(5) Shares granted as compensation for the execution of duties during the current fiscal year

Category Number of shares (shares) Persons
Members of the Board of Directors (excluding those who are Audit and
Supervisory Committee Members) 46,990 5
Vice Presidents 54,615 18

(Notes) 1. Out of the total shown above, there are no shares granted to Outside Directors.
2. The contents of share-based remuneration at the Company are stated in “3. (4) Compensation, etc., of Members of the
Board of Directors and Audit and Supervisory Committee Members.”

(6) Other important matters concerning shares

In accordance with the resolution of the Board of Directors meeting held on April 30, 2025, the Company repurchased its
shares as shown below.

Class and number of shares repurchased: 42,158,500 common shares
Total amount: 99,999,906,141 yen
Period: From May 7 to October 29,2025
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3. Matters Concerning Corporate Officers of the Company

(1) Members of the Board of Directors (As of March 31, 2026)

Name Positions and responsibilities Significant concurrent positions
Norio Nakajima President and Representative Director
Hiroshi Iwatsubo Representative Director and Executive Deputy President
Director of Technology
Masanori Minamide Representative Director and Executive Deputy President
In charge of Corporate Administration, Corporate
Management DX and Legal & IP
Hiroshi Izumitani Member of the Board of Directors and Senior Vice Komoro Murata Manufacturing Co., Ltd. President and Representative
President Director
Director of Communication & Sensor Business Unit
Director of RF Device Division
Takaki Murata Member of the Board of Directors and Senior Vice
President
Director of Corporate Technology & Business
Development Unit
Yuko Yasuda Member of the Board of Directors Board Advisors Japan, Inc. Director and Vice President
Eisai Co., Ltd. Outside Director
KAJIMA CORPORATION Outside Director
Takashi Nishijima Member of the Board of Directors Hitachi, Ltd. Outside Director
Hiroyuki Ina Member of the Board of Directors
Yoshiro Ozawa Member of the Board of Directors who is an Audit and
Supervisory Committee Member (Standing)
Takatoshi Yamamoto Member of the Board of Directors who is an Audit and Hitachi, Ltd. Outside Director
Supervisory Committee Member
Naoko Munakata Member of the Board of Directors who is an Audit and The University of Tokyo Graduate Project Professor
Supervisory Committee Member School of Public Policy
ExaWizards Inc. Outside Director
Sumitomo Forestry Co., Ltd. Audit & Supervisory Board
Member (outside)
Seiichi Enomoto Member of the Board of Directors who is an Audit and Enomoto Certified Public Accountant Senior Partner
Supervisory Committee Member Office
iBridge Japan Representative Director

(Notes)

1.

Members of the Board of Directors Yuko Yasuda, Takashi Nishijima, and Hiroyuki Ina, and Members of the Board
of Directors and Audit and Supervisory Committee Members Takatoshi Yamamoto, Naoko Munakata, and Seiichi
Enomoto are Outside Directors as stipulated by Article 2, Paragraph (15) of the Companies Act.

Member of the Board of Directors and Audit and Supervisory Committee Member Y oshiro Ozawa has experience in
finance and accounting operations at the Company, and possesses adequate insight into the fields of finance and
accounting.

Member of the Board of Directors and Audit and Supervisory Committee Member Takatoshi Yamamoto has years of
experience as a securities analyst and possesses adequate insight into the fields of finance and accounting.

Member of the Board of Directors and Audit and Supervisory Committee Member Seiichi Enomoto is a certified
public accountant, and possesses adequate insight into the fields of finance and accounting.

Member of the Board of Directors and Audit and Supervisory Committee Member Y oshiro Ozawa is a Standing
Audit and Supervisory Committee Member.

The Company designates a Standing Audit and Supervisory Committee Member to improve the effectiveness of
audits and supervision of the Audit and Supervisory Committee through collecting information by attending
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important interal meetings on a daily basis and deep cooperation with the Independent Auditor and Internal Audit
Department, etc.

. There are no special interests between the Companies and companies, etc. at which Members of the Board of Directors
Yuko Yasuda and Takashi Nishijima, and Members of the Board of Directors and Audit and Supervisory Committee
Members Takatoshi Yamamoto, Naoko Munakata, and Seiichi Enomoto hold concurrent positions.

. The Company has designated Members of the Board of Directors Yuko Yasuda, Takashi Nishijima, and Hiroyuki Ina,
and Members of the Board of Directors and Audit and Supervisory Committee Members Takatoshi Yamamoto,
Naoko Munakata, and Seiichi Enomoto as Independent Directors/Auditors as specified in the regulations of the Tokyo
Stock Exchange and notified the exchange accordingly.

. The Company has a total of 23 Vice Presidents. Aside from Members of the Board of Directors above that hold
concurrent positions as Vice Presidents, the Company has 21 other Vice Presidents.

. Changes in positions and responsibilities of Members of the Board of Directors during the fiscal year under review are
as follows.

Name Before change After change Date of change
Representative Director Representative Director
M  Minami Senior Executive Vice President Executive Deputy President
o de Director of Corporate Unit Director of Corporate Unit June27,2025
Director of Corporate Management Group Director of Corporate Management Group
Representative Director Wmve Dlrector
Executive Deputy President Executive Deputy President
Masanori Minamide } uty . In charge of Corporate Administration, Juty 1,2025
Director of Corporate Unit Comoratc M ent DX and Leeal &
Director of Corporate Management Group P pora &

. Changes in significant concurrent positions of Members of the Board of Directors during the current fiscal year are as
follows.

Member of the Board of Directors Masanori Minamide retired from his position as Chairman of Murata (China)
Investment Co., Ltd. on June 30, 2025.

Member of the Board of Directors Hiroshi [zumitani retired from his position as President and Representative Director
of Komoro Murata Manufacturing Co., Ltd. on March 31, 2026.

Member of the Board of Directors Yuko Yasuda was appointed as Outside Director of KAJIMA CORPORATION
on July 27,2025.

Member of the Board of Directors Takashi Nishijima was appointed as Outside Director of Hitachi, Ltd. on June 25,
2025, and retired from his position as Outside Director of LOGISTEED, Ltd. on June 26, 2025.

Member of the Board of Directors who is an Audit and Supervisory Committee Member Naoko Munakata retired
from her position as Professor of The University of Tokyo Graduate School of Public Policy on March 26, 2026, was
appointed as Project Professor of the same on March 27, 2026, and was appointed as Audit & Supervisory Board
Member (outside) of Sumitomo Forestry Co., Ltd. on March 27, 2026.

. The following change in positions and responsibilities of the Member of the Board of Directors occurred after the end
of the fiscal year under review.

Name Before change After change Date of change
M . pfthe . of s Member of the Board of Directors
Senior Vice President Senior Vice President
Hiroshi [zumitani Due_ctorof(]_ornrnmncahon&Sensor Dircctorof Co ication & Sensor April 1,2026
Business Unit Business Unit
Director of RF Device Division
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(2) Summary of liability limitation agreements

The Company has entered into liability limitation agreements with Members of the Board of Directors (excluding those who are the
executive directors) to restrict liabilities for damages as stipulated by Atticle 423, Paragraph (1) of the Companies Act based on the
provisions of Article 427, Paragraph (1) of the same Act. The liability limit under these agreements is the minimum lability amount
stipulated in Article 425, Paragraph (1) of the same Act.

(3) Summary of Directors and Officers Liability Insurance agreement

The Company has entered into a Directors and Officers Liability Insurance agreement, as stipulated in Article 430-3, Paragraph (1) of
the Companies Act, with an insurance company. The scope of the insured under the insurance agreement includes Members of the
Board of Directors and Vice Presidents of the Company and the Company’s subsidiaries, etc., and the insurance premiums are fully
paid by the Company.

Under the insurance agreement, the insurance company covers damages that may arise from the insured being liable for the execution
of their duties or being subject to a claim related to the pursuit of such liability, and the insurance agreement is renewed each year. The
Company plans to renew the agreement with similar terms at the time of next renewal.

(4) Compensation, etc., of Members of the Board of Directors and Audit and Supervisory Committee Members
1) The amount of compensation, etc., of Directors and matters related to policy concemed with determination of calculation methods

The Company, upon establishing the following remuneration governance, operates its remuneration program and determines
compensation, etc. of Directors based on the resolutions of the General Meeting of Shareholders and the decision policy of individual
compensation, etc. of Members of the Board of the Company, which includes the basic policy for the remuneration system.

A) Remuneration goverance
(1) Method to determine decision policy of compensation, etc.

The Company makes decisions at the Board of Directors about the decision policy on individual compensation, etc. regarding the
amount of compensation, etc., of Directors of the Company and determination of its calculation methods, based on reports from
the Remuneration Advisory Committee, which was established to enhance objectivity and transparency and to improve corporate
governance.

(2) Roles and responsibilities of the Remuneration Advisory Committee

The Remuneration Advisory Committee of the Company reviews the appropriateness of remuneration levels and systems for
Members of the Board of Directors and provides necessary recommendations or reports to the Board of Directors. Furthermore,
to ensure a high level of independence and objectivity in all decisions related to the remuneration system, the Remuneration
Advisory Committee, entrusted by the Board of Directors, determines the details of remuneration for each individual Member of
the Board of Directors, including payment amounts, within the remuneration framework for each type of remuneration, as resolved
at the General Meeting of Shareholders.

As a measure to ensure that the delegated authority is exercised appropriately, to ensure effective discussions while secure the
independence of the Remuneration Advisory Committee, the Company endeavors to provide the Remuneration Advisory
Committee with the enough objective information it requires by appointing an extermal compensation consulting firm, Willis
Towers Watson (WTW), as an advisor and fully understands the recent environment and public trends surrounding executive
remuneration. This includes utilizing remuneration benchmarks from companies of similar size, industry, and business type, as
well as other information and advice from the advisor.

(3) Composition of the Remuneration Advisory Committee, attributes of the Chairperson, and methods of resolutions

Composition of the Remuneration Advisory Committee of the Company will be composed of Members of the Board of Directors
selected by the Board of Directors and will be composed of a majority of Outside Directors. In addition, the Chairperson of the
Remuneration Advisory Committee will be resolved by the Board of Directors and will be selected from Directors who are
Independent Outside Directors.
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Also, the Remuneration Advisory Commiittee of the Company will be attended by a majority of Directors who can participate in
resolutions, and resolutions will be passed by means of a majority vote by those in attendance. However, Directors cannot exercise
voting rights on resolutions where there is a special interest, and in this case, the voting rights of said Directors will not be included
in the number of voting rights of Directors in attendance.

B) Remuneration program
(1) Basic policy for director remuneration system

In order to create a remuneration system that supports the embodiment of “Innovator in Electronics™ through the practice of the
Company’s philosophy, which aims for creating shared value with stakeholders to contribute to sustainable corporate value
enhancement, the following basic policy for the director remuneration system shall be established.

The director remuneration system should share the values of its stakeholders, including shareholders, employees, customers,
society, and communities, etc.

Short term incentive remuneration should maintain and deepen a corporate culture in which the Company’s officers and
employees work together autonomously, cooperate and collaborate toward sustainable company development through the
creation of innovation

Medium- to long-term incentive remuneration should increase Director’s morale and motivation toward the creation of
medium- to long-term economic value and social value

The remuneration system should have a structure in which a highly independent Remuneration Advisory Committee
proactively verifies the appropriateness of the director remuneration system structure and remuneration amounts from the
perspective of medium to long-term value creation

(2) Details of remuneration for Members of the Board of Directors who are not Audit and Supervisory Committee Members
Remuneration for Members of the Board of Directors (excluding Outside Directors) (Executive Directors)

Remuneration for Executive Directors consists of fixed remuneration and variable remuneration as shown in Table 1. Variable
remuneration consists of bonuses, performance-linked share-based remuneration (PSUSs), and restricted stock remuneration (RSs).

The remuneration level and composition ratio is based on the “Executive Compensation Database” operated by the external
remuneration consulting company, WTW (Willis Towers Watson) and determined by performing benchmarks on corporations
similar to the Company’s type of industry and scale and verifying the validity.

Furthermore, the composition ratio of remuneration elements of remuneration of the President and Representative Director is
largely as shown in Table 4. The composition ratio of remuneration elements for other inside Members of the Board of Directors
who are not Audit and Supervisory Committee Members of the Company is set so that the ratio of variable remuneration is higher
for upper-ranking positions according to the responsibilities for each position.
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Table 1: Overview of Executive Directors’ Remuneration System and Variable Remuneration Mechanism

Remuneration types

Overview and reasons for selection of performance-linked remuneration indicators

3
&

Basic
remuneration

Determined according to representative rights and position
Paid monthly

dIqeLEA
wd}-HoyS

IBonuses

Cash remuneration intended to serve as an incentive for creating economic value during each fiscal
year

The performance evaluation indicator is consolidated operating profit, which is the same calculation
indicator as for employee bonuses and contributes to the growth of sales and revenue with the
appropriate profit margins that the Company emphasizes.

The payment amount is calculated by multiplying the performance value of the performance
evaluation indicator by a predetermined position-specific multiplier as described below. However,
the range of variation in the payment amount is 0% to 200% of the standard amount determined
for each position.

Bonus payment | _ Consolidated w« | Position-specific
multiplier
In principle, bonuses are paid in June after the end of the fiscal year.

amount operating profit

linked share-
based
remuneration

(PSU)

LI

IPerformance- |

Share-based remuneration intended to serve as an incentive for medium-term corporate value
enhancement over three consecutive fiscal years

The performance evaluation indicators are Average ROIC (post-tax basis), Relative TSR and
Sustainability Indicators. The reasons for their selection are as shown in Table 2.

In each year of service, Standard Share Units (1 unit = 1 Company Share) equivalent to a
predetermined standard amount by position are granted, and three years after these are granted, the
number of Confirmed Share Units to be delivered is determined by multiplying by a payment rate
(varying from 0% to 200%) according to the achievement status of performance evaluation
indicator targets. 50% of the Confirmed Share Units will be delivered as shares, and the remainder
wil be paid in cash for the pupose of covering tax expenses.
However, for Sustainability Indicators, we have set an individual evaluation period of one year (the
first year of the performance evaluation period). The reason is stated in the note on Table 2.

Number of shares | _ | Standard
delivered |~ | Share Unis | < | Paymentrate | | 50%

Cash Standard | Nurmber of

payment | =( . Payment rate| — .
amount Share Units shares delivered

In principle, Standard Share Units are granted in July.

Share price at

. time of delivery

~—

Restricted
stock
remuneration

(RS)

WL)-3U0 ]

Share-based remuneration intended to enhance long-term value sharing between Member of the
Board of Directors and shareholders and to increase motivation to contribute to the sustainable
enhancement of corporate value

The transfer restriction on the granted RS will be lifted when Members of the Board of Directors
and Vice Presidents retire from both positions due to expiration of term or mandatory retirement,
etc.

The grant value of RS is determined according to the standard amount for each position.

In principle, RS is granted in July.

(Notes) 1.PSU is an abbreviation for Performance Share Unit.
2. RS is an abbreviation for Restricted Stock.
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Table 2: Reasons for Selection of PSU Performance Evaluation Indicators, Evaluation Weights, and Payment Rates

Performance Reasons for selection Evaluation Range of Each evaluation
evaluation indicators weight payment rate period
Average ROIC (post-tax basis) | Ccreration of economic valuewithi - 5 0%-200% 3 years
crag an emphasis on capital efficiency ° 7 ’ Y
Relative TSR Sustainable enhancement of 30% 0%-200% 3 years
corporate value
Sustainability Indicators Generation of social value 20% 0%-200% 1 year

(Note) For Sustainability Indicators, the Company has set an individual evaluation period of one year (the first year of the
performance evaluation period) from the perspective of evaluating measures for each fiscal year the social value targets
set forth in the Company’s Medium-Term Direction 2027. Therefore, although it will be evaluated on a single fiscal year,
the Company Shares will be delivered after the end of the three consecutive fiscal years, which is the performance
evaluation period. See Table 3 for details on the social value targets subject to evaluation.

Table 3: Sustainability Indicators (Social Value Targets Set Forth in the Medium-Term Direction 2027)

Social value target subject to evaluation Medium-term targets (FY2025-FY2027)
Amount of GHG emissions gzgz ;’ zlafag:?ﬁﬁ; ::i(tm (vs. FY2019)

Environment | Renewable energy sourcing rate 55%
Rate of use of sustainable resources 16%
Resource recycling rate 41%

Diversity Number of people with global experience Cumulative over 3 years: 1,500 people
Female managers 7% (the Company)
ES Employee engagement affirmative answers 71% or higher

Table 4: Remuneration Composition Ratio for President and Representative Director

Fixed remuneration Variable remuneration
L e —Performance-linked-——————>
. [Long-term]
y [Medium-term)] .
Remuneration Basic remuneration [S]gziugn] Performance-linked share- Rﬁiﬁiiigk
composition ratio Approx. 28% < 25% based remuneration (PSU) RS)
APPIOX. 2570 Approx. 33% .
Approx. 14%

Payment format | ‘ Cash Shares + Cash ’ Shares ‘

(Notes) 1. This remuneration composition ratio is based on the standard amount for bonuses and share-based remuneration.
2. 50% of the performance-linked share-based remuneration will be paid in cash for the purpose of covering tax expenses.

Remuneration for Outside Directors

Remuneration for Outside Directors (excluding Audit and Supervisory Committee Members) independent of the Company’s
business execution consists only of basic remuneration, in light of their role. The level is determined with reference to benchmark
results and other information from companies of similar industry or size. However, each Outside Director will be paid additional
allowances, such as a Chairman’s allowance or a Committee Member’s allowance, depending on their responsibilities, such as
being the Chairman of the board or a member of a voluntary committee.

(3) Individual remuneration for Members of the Board of Directors who are Audit and Supervisory Committee Members

Remuneration for Members of the Board of Directors (including Outside Directors) who are Audit and Supervisory Committee
Members consists only of basic remuneration, in light of their role. Individual remuneration is determined according to discussions
between Members of the Board of Directors who are Audit and Supervisory Committee Members, pursuant to the provisions of
Atticle 361, Paragraph (3) of the Companies Act.
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(4) Guidelines for the holding of shares

From the perspective of strengthening the sharing of value with shareholders, the Company has recommended shareholdings as
follows for Executive Directors. At the end of the current fiscal year, the President and Representative Director holds shares
equivalent to 4.6 times his fixed remuneration.

President and Representative Director: His or her target shall be to hold shares equivalent to 3.0 times fixed remuneration, within
five years of being appointed to the relevant position, and must continue to hold, at
minimum, shares at or above the required level after reaching the standard.

Other Executive Directors: Their target shall be to hold shares equivalent to 1.5 times fixed remuneration, within five
years of being appointed to the relevant position, and must continue to hold, at minimum,
shares at or above the required level after reaching the standard.

(5) Repayment of remuneration, etc. (malus and clawback clause)

In order to ensure the soundness of the directors’ remuneration system, the Company has established the malus and clawback
clause, which stipulates that, based on the decision of the Board of Directors following deliberations by the Remuneration Advisory
Committee, all or part of variable remuneration will be forfeited or repaid regardless of whether it has been paid or delivered under
certain circumstances, such as misconduct or retrospective adjustments to financial statements due to fraudulent accounting.
Remuneration types to which this provision applies were the right to receive a bonus before it was paid and the share-based
remuneration before the lifting of transfer restrictions after the 86th Ordinary General Meeting of Shareholders held in June 2022.
However, after the 89th Ordinary General Meeting of Shareholders held in June 2025, they are variable remuneration paid or
delivered from fiscal 2025 onward, and the target period is the fiscal year in which the relevant event occurred and the three

preceding fiscal years.

2) Relationship between remuneration results and business performance
1. Total compensation, etc. by category, total compensation by type and number of eligible Directors

Total amount of Total amount per type of compen;aéln(:g, etc. cc(I?/hlhons of yen) Numberof
. . . ' rmance- . licible Di
T e I M S ol ey
remuneration
Members of the Board of Directors
(excluding those who are Audit and 577 279 166 31 100 8
Supervisory Committee Members)
Members of the Board of Directors
who are Audit and Supervisory 90 90 - - - 4
Committee Members
(Notes) 1. Out of the total shown above, total compensation, etc., provided to six Outside Directors, is 108 million yen (only basic
remuneration).

2. Theamount of compensation, etc. for Members of the Board of Directors (excluding those who are Audit and Supervisory
Committee Members) does not include employee salaries provided to Members of the Board of Directors concurrently
serving as employees.

3. By resolution at the 80th Ordinary General Meeting of Shareholders held on June 29, 2016, the maximum amount of
compensation (excluding share-based remuneration) is 700 million yen or less for Members of the Board of Directors
(excluding those who are Audit and Supervisory Committee Members). However, this does not include employee salaries
and bonuses provided to Members of the Board of Directors concurrently serving as Vice Presidents. At the conclusion
of the said General Meeting of Shareholders, the number of Members of the Board of Directors (excluding those who are
Audit and Supervisory Committee Members) was eight (of which, one was an Outside Director).

4. By resolution at the 80th Ordinary General Meeting of Shareholders held on June 29, 2016, the maximum amount of
compensation is 100 million yen or less for Members of the Board of Directors who are Audit and Supervisory Committee
Members. At the conclusion of the said General Meeting of Shareholders, the number of Members of the Board of
Directors who are Audit and Supervisory Committee Members was four (of which, three were Outside Directors).

5. The total number of Confirmed Share Units under the performance-linked share-based remuneration shall be limited to
200,000 shares per year, as approved at the 89th Ordinary General Meeting of Shareholders held on June 27, 2025, and
the total number of Company Shares to be delivered to eligible directors shall be limited to 100,000 shares per year; and
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the maximum total amount of monetary remuneration claims and funds for tax-purpose cash to be paid to eligible directors
per year has been resolved to be the amount calculated by multiplying the upper limit of the total number of Confirmed
Share Units, which is 200,000 shares per year, by the delivery time stock price. At the conclusion of said General Meeting
of Shareholders, the number of eligible directors (excluding those who are Audit and Supervisory Committee Members
and Outside Directors) is five.

. By resolution at the 81st Ordinary General Meeting of Shareholders held on June 29, 2017, the maximum amount of
compensation for the restricted stock remuneration is 300 million yen or less, and the maximum number of shares is
60,000 shares per year. Shares are not granted to Members of the Board of Directors who are Audit and Supervisory
Committee Members or Outside Directors. At the conclusion of the said General Meeting of Shareholders, the number
of Members of the Board of Directors (excluding those who are Audit and Supervisory Committee Members and Outside
Directors) was seven. In addition, at the 85th Ordinary General Meeting of Shareholders held on June 29, 2021, the
restricted period under the restricted stock remuneration plan was approved to change from “a period of minimum three
years and maximum five years that starts from the payment date of common shares of the Company allotted under the
agreement on allotment of shares with transfer restrictions entered into between the Company and each Eligible Director
(hereinafter referred to as “Allotted Shares™) determined in advance by the Board of Directors of the Company” to “the
period from the payment date of Allotted Shares to the date on which any of the Eligible Directors retires from both
positions of Member of the Board of Directors and Vice President of the Company.” At the conclusion of the said General
Meeting of Shareholders, the number of Members of the Board of Directors (excluding those who are Audit and
Supervisory Committee Members and Outside Directors) was six.

. The amount of remuneration, etc., of the performance-linked share-based remuneration represents the expense recognized

for the performance-linked share-based remuneration that includes the current fiscal year in its performance evaluation

period. No shares were delivered or cash was paid out as performance-linked share-based remuneration during the current

fiscal year, and the first delivery and payment are expected to occur after the end of the fiscal year ending March 31, 2028.

. The state of the Company Shares granted as share-based remuneration for the current fiscal year is as stated in “2. (5)

Shares granted as compensation for the execution of duties during the current fiscal year.”

ii. Total compensation, etc. of persons whose total compensation, etc. is 100 million yen or more

Name duiclanet e ol PeI?c())III]’nZ: -~ ons of yen) Total amount of
(Category) Company category Basic Bonus  |linked share-based | Restricted stock | compensation, etc.
remuneration ) remuneration | (Millions of yen)
remuneration
Norio Nakajima
(Mernber of the Board of Directors)| 16 0Py 70 57 13 35 177
Hiroshi Iwatsubo
(Memberof the Board of Directors)| 11 COmPany 49 36 7 3 117
Masanori Minamide
(Member of the Board of Directors)| 11 COmPany 47 36 7 2 115

(Note)

The amount of remuneration, etc., of the performance-linked share-based remuneration represents the expense recognized for

the performance-linked share-based remuneration that includes the current fiscal year in its performance evaluation period. No
shares were delivered or cash was paid out as performance-linked share-based remuneration during the current fiscal year, and
the first delivery and payment are expected to occur after the end of the fiscal year ending March 31, 2028.
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iii. Targets and results of performance evaluation indicators for performance-linked compensation with the current fiscal year as the
evaluation period

(1) Bonuses

The performance evaluation indicator for bonuses based on the current fiscal year is consolidated operating profit for fiscal 2025.
The Company has not set a target value for this performance evaluation indicator, as it has determined that calculating payment

rates based on the degree of target achievement is not suitable for its bonus system.
The reasons for this are as follows.

The Company’s performance value is significantly influenced by market conditions

To enhance the sense of unity between officers and employees, which is the source of the Company’ s value creation,

the Company has determined that a system that maintains a certain degree of alignment with the calculation method

for employee bonuses (Note 1) is appropriate (Note 2)
The actual consolidated operating profit for fiscal 2025 was 281,835 million yen.

(Notes) 1. The Company’s employee bonuses are calculated by multiplying a performance-linked indicator tied to

consolidated operating profit by a predetermined constant.

2. Asdescribed in “1) B) Remuneration program (1) Basic policy of the Director remuneration system,” the Company
aims to share the values with its stakeholders, including shareholders, employees, customers, society, and
communities, etc. by ensuring linkage with the officers and employees for short-term incentive remuneration, while
emphasizing alignment with the creation of medium- to long-term economic value and social value for the medium-

to long-term incentive remuneration.

(2) Performance-linked share-based remuneration

The performance-linked share-based remuneration uses average ROIC (post-tax basis), relative TSR, and sustainability indicators
as performance evaluation indicators. The evaluation period consists of three consecutive fiscal years, and the actual results of the
performance evaluation indicators will be finalized after the end of fiscal 2027, following the completion of the three-year period.

For details regarding the content of the performance indicators selected as the basis for calculating the amount of performance-
linked share-based compensation, the reasons for their selection, and the calculation method for the performance-linked
remuneration amount, refer to ““1) B) Remuneration programs (2) Individual remuneration for Members of the Board of Directors

who are not Audit and Supervisory Committee Members.”

iv. Matters related to the determination of the details of fixed individual compensation, etc., of Members of the Board of Directors for
the current fiscal year

Composition, status of attendance, and activities of the Remuneration Advisory Committee held in the current fiscal year are as follows.

The Remuneration Advisory Committee of the Company, on determination of details of fixed individual compensation, etc., for
Members of the Board of Directors of the Company for the current fiscal year, through the activities listed below, secured sufficient
deliberation details. The Board of Directors of the Company, receiving a report from the Remuneration Advisory Committee stating
appropriate determination of the details of fixed individual compensation, etc., for Members of the Board of Directors of the Company
for the current fiscal year were made, judged that the details of fixed individual compensation, etc., for Members of the Board of

Directors followed decision policy.
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[Composition and status of attendance]

Name Position Status of attendance
Yuko Yasuda © Outside Member of the Board of Directors 12/12 (100%)
Masanori Minamide Representative Director 12/12 (100%)
Takashi Nishijima Outside Member of the Board of Directors 12/12 (100%)
Outside Member of the Board of Directors (Audit and Supervisory o
Naoko Munakata Committee Member) 12/12 (100%)
(Notes) 1. © afier the name means the person is the chairperson.
2. The Nomination Advisory Committee and the Remuneration Advisory Committee held a joint meeting four times
during FY2025. The number of attendance includes attendance in four joint meetings for Yuko Yasuda, Masanori
Minamide, Takashi Nishijima, and Naoko Munakata.
[Activities]
Main contents of discussion Period
Determination of the amount of individual bonus for directors for the 89th fiscal term May
Reporting of decision policy on director remuneration for the 90th fiscal term April
Consie;;lmn and reporting of the reference amount of director remuneration for the 90th April, May, and June
Consideration and reporting of position-specific multiplier for bonus for the 90th fiscal term | May
Consideration and reporting of the confirmation of progress in social value targets and Ma
targets for share-based remuneration for the 90th fiscal term share-based remuneration Y
Consideration and determination of the individual reference amount for directors for the 90th
June and July
fiscal term
Determination of activity plans for the Committee for the 90th fiscal term July
Verification of the latest trends surrounding director remuneration November
360-degree evaluation of President and Representative Director and determination of the
evaluation on President and Representative Director for the current fiscal year (jointly with June, December, and January
the Nomination Advisory Committee)
Review of director remuneration based on its issues and trends November, January, and March

(Notes)

1. The 89th term refers to the period starting from the 88th Ordinary General Meeting of Shareholders held on June 27,

2024 until the 89th Ordinary General Meeting of Shareholders held on June 27, 2025.
2. The 90th term refers to the period starting from the 89th Ordinary General Meeting of Shareholders held on June 27,
2025 until the 90th Ordinary General Meeting of Shareholders scheduled to be held on June 29, 2026.
3. In June, December, and January, a joint meeting for the Nomination Advisory Committee and the Remuneration
Advisory Committee was held in addition to the meeting of the Remuneration Advisory Committee.
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(5) Key activities of Outside Directors

Name
(Category)

Attendance at

meetings of the
Board of

Attendance at
meetings of the
Auditand
Supervisory
Committee

Key activities and
outline of duties performed in relation to expected roles

Outside Director
Yuko Yasuda

12/12

Yuko Yasuda actively provided opinions and made proposals on many
agenda items at meetings of the Board of Directors based on her
perspective as an expert in the fields of executive personnel assessment,
development, and corporate govemance, as well as her abundant
experience as a corporate manager. In addition, she has fulfilled
appropriate roles in ensuring the validity and appropriateness of decision-
making, as well as the oversight functions, such as by raising issues and
providing advice regarding govemance system, further improvement of
effectiveness of the Board of Directors, human capital including human
resource diversity and engagement, and sustainability, and raising issues
and making proposals from the standpoint of management strategies with
a view to medium- and long-term prospects.

As amember of the Remuneration Advisory Committee, she attended all
12 meetings of the committee held during the current fiscal year, taking on
the oversight functions with respect to the decision-making process on and
operation of matters including the remuneration plans and levels for the
Company’s Members of the Board of Directors, as well as specific
individual remuneration, from an objective and neutral standpoint. She has
played an active role in managing the Remuneration Advisory
Committee, leading the fair and transparent management of the committee
as the chairperson.

Additionally, as a member of the Nomination Advisory Committee, she
attended all 12 meetings of the committee held during the current fiscal
year, taking on the oversight functions with respect to the decision-making
process on and operation of matters including the criteria and procedures
for nominating candidates for Members of the Board of Directors of the
Company, the nomination of candidates for Members of the Board of
Directors and other officers, and the successor plan for President and
Representative Director, from an objective and neutral position.

Outside Director
Takashi Nishijima

12/12

Takashi Nishijima actively provided opinions and made proposals on
many agenda items at meetings of the Board of Directors based on his
abundant experience and insight as a corporate manager and chairman of a
company operating global business related to industrial automation. In
addition, he has fulfilled appropriate roles in ensuring the validity and
appropriateness of decision-making, as well as the oversight functions,
such as by raising issues and providing advice regarding the governance
system, the status of the Board of Directors, the business portfolio, and
business opportunities, and raising issues and making proposals from the
standpoint of business and management strategies with a view to medium-
and long term prospects. As the Chairman of the board, he has contributed
to has contributed to the performance of its functions, by setting the
agenda, organizing the key issues, and leading engaging discussions at
Board meetings.

As amember of the Nomination Advisory Committee, he attended all 12
meetings of the committee held during the current fiscal year, taking on the
oversight functions with respect to the decision-making process on and
operation of matters including the criteria and procedures for nominating
candidates for Members of the Board of Directors of the Company, the
nomination of candidates for Members of the Board of Directors and other
officers, and the successor plan for President and Representative Director,
from an objective and neutral position. Additionally, as the Chairman of
the Nomination Advisory Committee, he has been actively involved in
management of the committee, leading its fair and transparent operation.
In addition, as a member of the Remuneration Advisory Committee, he
attended all 12 meetings of the committee held during the current fiscal
year, taking on the oversight functions with respect to the decision-making
process on and operation of matters including the remuneration plans and
levels for the Company’s Members of the Board of Directors, as well as
specific individual remuneration, from an objective and neutral standpoint.
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Name
(Category)

Attendance at
meetings of the
Board of
Directors

Attendance at
meetings of the
Auditand
Supervisory
Committee

Key activities and
outline of duties performed in relation to expected roles

Outside Director
Hiroyuki Ina

12/12

Hiroyuki Ina actively provided opinions and made proposals on many
agenda items at meetings of the Board of Directors based on his abundant
experience and knowledge obtained through his engagement in the
management of the electronic system and device business for many years
ata company expanding its business related to automotive technologies,
systems and products globally. In addition, he has fulfilled appropriate
roles in ensuring the validity and appropriateness of decision-making, as
well as the oversight functions, such as by raising issues and providing
advice regarding product development, quality management, and
communication with customers, and raising issues and making proposals
from the standpoint of business and management strategies with a view to
medium- and long-term prospects.

Outside Director who is an
Audit and Supervisory
Committee Member
Takatoshi Yamamoto

12/12

10/11

Takatoshi Yamamoto actively provided opinions and made proposals on
many agenda items at meetings of the Board of Directors and meetings of
the Audit and Supervisory Committee based on his abundant experience
and insight into the corporate analysis of companies mainly in the
electronics industry in Japan and overseas as a securities analyst as well as
his abundant experience in international corporate management. In
addition, he has fulfilled appropriate roles in ensuring the validity and
appropriateness of decision-making, as well as the oversight and
supervisory functions, such as by raising issues and providing advice
regarding business portfolio, business investments, and disclosure from the
perspective of an investor, and making proposals from the standpoint of
management strategies with a view to medium- and long-term prospects.
In addition, as a member of the Nomination Advisory Committee, he
attended all 12 meetings of the committee held during the current fiscal
year, taking on the oversight and supervisory functions with respect to the
decision-making process on and operation of matters including the criteria
and procedures for nominating candidates for Members of the Board of
Directors of the Company, the nomination of candidates for Members of
the Board of Directors and other officers, and the successor plan for
President and Representative Director, from an objective and neutral
position.

Outside Director who is an
Audit and Supervisory
Committee Member
Naoko Munakata

12/12

11/11

Naoko Munakata actively provided opinions and made proposals on
many agenda items at the meetings of the Board of Directors and meetings
of the Audit and Supervisory Committee based on her insight and
abundant experience in government administration of such fields as
industrial and trade policies and intellectual property policies as well as
abundant experience in organizational management in central government
ministries and agencies. In addition, she has fulfilled appropriate roles in
ensuring the validity and appropriateness of decision making, as well as the
oversight and supervisory functions, such as by raising issues and
providing advice regarding geopolitical risks, information security risks,
and technological advantages, providing advice on intellectual capital
strategies, and raising issues and making proposals from the standpoint of
management strategies with a view to medium and long-term prospects.
As amember of the Remuneration Advisory Committee, she attended all
12 meetings of the committee held during the current fiscal year, taking on
the oversight functions with respect to the decision-making process on and
operation of matters including the remuneration plans and levels for the
Company’s Members of the Board of Directors, as well as specific
individual remuneration, from an objective and neutral standpoint.

Outside Director who is an
Audit and Supervisory
Committee Member
Seiichi Enomoto

12/12

11/11

Seiichi Enomoto actively provided opinions and made proposals on many
agenda items at meetings of the Board of Directors and meetings of the
Audit and Supervisory Committee based on his perspective and abundant
experience as a certified public accountant and an expert in the fields of
internal controls and risk management. In addition, he has fulfilled
appropriate roles in ensuring the validity and appropriateness of decision-
making, as well as the oversight and supervisory functions, such as by
raising issues and providing advice regarding systems of internal controls
and risk management, and making proposals from the standpoint of
management strategies with a view to medium- and long-term prospects.
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(Notes) 1.

For the fiscal year under review, in addition to the number of meetings of the Board of Directors in the table above,
one resolution is deemed to have been made by the Board of Directors by written resolution based on the
provisions of Article 370 of the Companies Act and Atticle 25 the Articles of Incorporation of the Company.
The Nomination Advisory Committee and the Remuneration Advisory Committee held a joint meeting four
times during FY2025. The number of attendances in the Nomination Advisory Committee and the Remuneration
Advisory Committee includes attendance in the four joint meetings for Yuko Yasuda, Takashi Nishijima,
Takatoshi Yamamoto, and Naoko Munakata.
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4. Matters Concerning the Independent Auditor

(1) Name of Independent Auditor
Deloitte Touche Tohmatsu LLC

(2) Independent Auditor Compensation, etc., for the current fiscal year

Amount of compensatio
Category e, g
Millions of yen
(1) | Compensation, etc., as Independent Auditor 248
(2) | Total amount of cash and other beneficial property payable by the Company and its subsidiaries 278

(Notes) 1. The Audit and Supervisory Committee has given its consent to the amount of compensation, etc. for the

Independent Auditor for the current fiscal year upon receiving explanation on quotation of compensation from the
Independent Auditor and internal related departments, and conducting necessary verification on the content of the
Independent Auditor’s audit plans, the performance status of its accounting audit duties, and whether the calculation
basis, etc. of quotation of compensation is appropriate.

. In the audit agreement between the Company and the Independent Auditor, audits based on the Companies Act

and audits based on the Financial Instruments and Exchange Act are not distinguished, and as they are not
distinguishable in practice, the amount in (1) is the total of these amounts.

. Of the Company’s significant subsidiaries, Murata Electronics North America, Inc., Murata Company Limited,

Murata (China) Investment Co., Ltd., Murata Electronics Trading (Shanghai) Co., Ltd., Wuxi Murata Electronics
Co., Ltd., Shenzhen Murata Technology Co., Ltd., Murata Energy Device Wuxi Co., Ltd., Foshan Murata
Materials Co., Ltd, Murata Electronics Europe B.V., Murata Electronics (Thailand), Ltd., Philippine
Manufacturing Co. of Murata, Inc., and Murata Electronics Singapore (Pte.) Ltd., Murata Integrated Passive
Solutions SAS, and Murata Manufacturing Vietnam Co., Ltd. are audited (such as audits defined by the Companies
Act or the Financial Instruments and Exchange Act [including corresponding foreign laws and regulations]) by
certified public accountants or Independent Auditors (including parties that hold corresponding foreign
certifications) other than the Independent Auditor serving the Company.

(3) Policy for dismissal or nonrenewal of the Independent Auditor

If the Audit and Supervisory Committee determines that the any of the items in Article 340, Paragraph (1) of the Companies Act
applies to the Independent Auditor and that dismissal is appropriate, the Independent Auditor shall be dismissed upon unanimous
approval of the Audit and Supervisory Committee.

Additionally, ifthe Audit and Supervisory Committee determines that the Independent Auditor cannot appropriately fulfill its duties,
the Audit and Supervisory Committee shall determine the content of a proposal to be submitted to a General Meeting of
Shareholders regarding the dismissal or nonrenewal for the Independent Auditor.
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5. Policy on determining dividends of retained earnings, efc.

The Company’s basic policy for returning profits to shareholders is to prioritize dividend payments. The Company intends to achieve a
dividend on equity (DOE) of 5% by 2027 while enhancing the value of the Company and improving its financial strength over the long
term.

The Company pays dividends of eamings twice a year, an interim dividend and a year-end dividend. In accordance with Article 459,
Paragraph 1 of the Companies Act, the Articles of Incorporation of the Company stipulate that the dividends of retained eamings may
be determined based on the Board of Directors’ resolutions, not (necessarily) on the resolution of the General Meeting of Shareholders,
but that in principle, interim dividends must be determined based on the Board of Directors’ resolutions and year-end dividends based
on the resolution of the General Meeting of Shareholders.

The Company distributed an interim dividend of 30 yen per share for the current fiscal year. For a year-end dividend for the year, we plan
to pay 35 yen per share, which is to be submitted as a proposal at the 90th Ordinary General Meeting of Shareholders scheduled to be
held on June 29, 2026.

Also, considering the acquisition of its treasury shares as a measure to return profits to shareholders, the Company implements it as
appropriate in order to improve capital efficiency.

Unappropriated retained eamings are effectively utilized for future business development, such as research and development expenses
for technological innovation and capital investment for the production of new products or products for which demand is expected to

grow.

34



Systems to Secure the Appropriateness of Company Operations

The Company’s Board of Directors has defined a basic policy regarding the maintenance of a system to secure the appropriateness of
operations (internal control system), as shown below. Based on this, the Company works to appropriately maintain and operate the
internal control system.

[Systems to Secure the Appropriateness of Company Operations]
(I) System to secure compatibility between execution of duties of Members of the Board of Directors and employees with laws and
regulations and the Articles of Incorporation

1) The Company shall appoint a number of Outside Directors to strengthen operational execution decisions of the Board of
Directors and monitoring functions of business execution by Members of the Board of Directors.

2) The Company shall establish an organizational committee to evaluate the maintenance and operational conditions of the internal
control system, and work to maintain and continuously improve the internal control system.

3) In order to fulfill corporate social responsibilities (CSR), the Company shall establish an organizational committee which
manages activities regarding CSR areas such as compliance and environment, etc., and promote CSR management of the
Company and its subsidiaries (the “Companies’) continuously and systematically.

4) The Company shall establish an organization responsible for promotion of CSR activities. This organization will work in
tandem with organizational committees related to CSR, and act as a central group to spread CSR within the Company and
handle issues with the outside of the Company.

5) In order for Members of the Board of Directors, Vice Presidents, and employees to adhere to laws and regulations and the
Atticles of Incorporation, and conduct business activities based on higher ethical standards, the Company shall define and work
to spread Corporate Ethics Policy and Code of Conduct and regulations regarding compliance.

6) In order to ensure early detection and prevention of non-compliant behavior, the Company shall establish a reporting hotline
within and outside of the Company, and ensure that measures are in place such that there is no detriment to reporters.

7) The Company shall clearly define within its Corporate Ethics Policy and Code of Conduct to firmly refuse correspondence and
contact with anti-social activities and organizations and to not resolve unreasonable requests received from anti-social forces via
the use of cash, etc., and will appropriately deal with such events based on the policy and the code.

8) The Company shall establish an independent internal auditing department to evaluate and monitor the effectiveness of the
internal control system.

(2) System to store and manage information regarding the execution of duties by Members of the Board of Directors

1) Minutes and group approval documents of the Board of Directors and other important documents conceming the execution of
duties by Members of the Board of Directors shall be stored based upon internal regulations of the Company, and shall be
suitably made available for viewing by Members of the Board of Directors.

2) Basic items regarding storing and managing documents shall be defined within the internal regulations of the Company, and
documents contained in the above item shall be appropriately stored and managed.

3) A meeting structure shall be established to deliberate the necessity and content of timely disclosure of company information,
and company information shall be disclosed in a timely and appropriate manner.

(3) Regulations and other systems regarding management of risks of loss

1) Regulations shall be defined regarding risk management, and the division that supervises each business function shall conduct
risk management.

2) Organizational committee regarding risk management shall be established and deliberations regarding the Companies’ risk
management structure and operational status and examination of measures for company-wide risk projects of the Companies
shall be conducted at the organizational committee regarding risk management.

3) Twice a year, the departments in charge of each risk will extract and evaluate the risks that the Companies are currently facing
or are expected to in the near future and formulate countermeasures. The Risk Management Committee will organize these
matters and direct additional measures as necessary.
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(4) System to secure efficient execution of duties by Members of the Board of Directors

1) The Company shall formulate medium- and long-term policies and based on such long and medium term policies formulate
yearly policies, budgets, and action plans, and manage the progress and confirm status of the achievement.

2) The Company shall implement a Vice President system, and by separating decision making for management policies and
important business execution from daily business execution, strengthen monitoring functions and business execution functions.

3) To conduct appropriate decision making, approval regarding matters that are defined in the internal regulations of the Company
shall be conducted via group approval procedures, through deliberation by concerned Members of the Board of Directors and
Vice Presidents, etc.

4) Asabody to supplement decision making by the Board of Directors and Representative Directors, the Company shall establish
the Management Committee.

5) Various information regarding the status of business execution shall be provided to concerned Members of the Board of
Directors, Vice Presidents, and employees periodically or as required, and a system to share information shall be established.

(5) System to secure appropriate business in the Companies, composed of the Company and its subsidiaries

1) The Companies shall share corporate policy that acts as a fundamental management policy, in addition to strictly enforcing and
sharing Corporate Ethics Policy and Code of Conduct established to materialize the corporate policy, and regulations regarding
compliance.

2) The Companies shall establish regulations and procedures regarding common decision making. Based on these, deliberations
will be made with subsidiaries regarding the business operations of subsidiaries, in addition to sharing various information
regarding business operations of the Companies. Projects that meet the criteria of the agenda will be discussed and deliberated
by the Management Committee and the Board of Directors.

3) Divisions that supervise the various business functions of the Company shall define frameworks, processing procedures, and
Jjudgment standards for duties to ensure that duties within the Companies are performed appropriately and efficiently, in addition
to providing appropriate direction to subsidiaries as required.

4) The Intermal Audit Department shall evaluate and monitor whether or not duties within the Companies are conducted
appropriately and efficiently, adhering to laws and regulations and the internal regulations, etc. of the Company.

5) Members of the Board of Directors, Vice Presidents, and employees of subsidiaries shall report to the Company matters defined
in items 2) through 4) above, and other items regarding the execution of duties.

6) The Company shall direct each subsidiary to establish and operate internal control systems that are appropriate for the content
and scale of each business.

(6) Matters regarding Members of the Board of Directors and employees who assist with the duties of the Audit and Supervisory
Committee, matters regarding the independence of these employees from Members of the Board of Directors who are executive
directors, and matters regarding securing the ability to execute orders given to these employees

1) The Company shall establish a division to assist with the duties of the Audit and Supervisory Committee, and station an
appropriate number of dedicated employees to assist with the duties of the Audit and Supervisory Committee.

2) These employees shall not receive supervision or orders from Members of the Board of Directors who are executive directors.
Additionally, for matters regarding human resources of these employees, Members of the Board of Directors who are executive
directors must consult with and obtain permission from the Audit and Supervisory Committee.
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(7) System for reporting to the Audit and Supervisory Committee and system to ensure that parties that report to the Audit and

Supervisory Committee do not receive detrimental treatment as a result of reporting

1) Members of the Board of Directors who are executive directors, Vice Presidents, and employees shall submit to the Audit and
Supervisory Committee minutes and materials from Management Committee, etc., group approval documents of the
Companies, and periodic reports of business reports, etc., and also report on facts that may conflict with the Corporate Ethics
Policy and Code of Conduct, status of risks and risk management, status and content of reports to the interal reporting hotline,
and audit results of external public institutions.

2) Inthe event that facts are discovered regarding the business execution of the Companies that conflict with laws and regulations,
the Articles of Incorporation, Corporate Ethics Policy and Code of Conduct, or other internal regulations of the Company, or
may cause significant harm to the Companies, Members of the Board of Directors who are executive officers, Vice Presidents,
and employees shall immediately report to the Audit and Supervisory Committee.

3) Intheevent that facts are discovered regarding the business execution of the Companies that conflict with laws and regulations,
the Articles of Incorporation, Corporate Ethics Policy and Code of Conduct, or other internal regulations of the Company, or
may cause significant harm to the Companies, officers, statutory auditors, and employees of subsidiaries or parties that received
such reports from officers, Statutory Auditors, and employees of subsidiaries shall report to the Audit and Supervisory
Committee.

4) Apart from the previous items, if requested by the Audit and Supervisory Committee, Members of the Board of Directors who
are executive directors, Vice Presidents, and employees shall submit requested documents, etc., or report as required.

5) Regarding the previous items, the Company shall not give detrimental treatment to reporters as a result of reporting.

(8) Other systems to secure the effectiveness of audits by the Audit and Supervisory Committee

1) Members of the Board of Directors who are executive directors shall maintain an environment that allows for Audit and
Supervisory Committee Members designated by the Audit and Supervisory Committee to attend important meetings.

2) Members of the Board of Directors who are executive officers and employees shall conform to the “Audit Plan” as formulated
on a yearly basis by the Audit and Supervisory Committee, and cooperate to allow for effective audits.

3) Members of the Board of Directors who are executive officers and employees shall cooperate with and fulfill the requests of
the Auditand Supervisory Committee in the event that evaluation hearings are required with attormneys-at-law or the Independent
Auditor.

4) Fees, etc., incurred as a result of the execution of duties by Audit and Supervisory Committee Members shall be borme by the
Company.

5) Members of the Board of Directors who are executive officers and employees shall cooperate with and fulfill the requests of
the Audit and Supervisory Committee during the course of cooperation between the Audit and Supervisory Committee and the
Independent Auditor.

6) The Intemal Audit Department shall work to cooperate with the Audit and Supervisory Committee as requested.

7) Representative Directors, etc., shall work to exchange information with the Audit and Supervisory Committee.
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[Operational Conditions of Systems to Secure the Appropriateness of Company Operations]
(1) System to secure compatibility between business execution of Members of the Board of Directors and employees with laws and
regulations and the Atticles of Incorporation

Based on internal regulations such as “Regulations of the Board of Directors,” the Board of Directors conducts monitoring of
decision making of management policies and important business executions as well as the execution of duties of Members of
the Board of Directors.

“Independent Outside Director Appointment Standards™ have been established. Based on the standards, a number of Outside
Directors are elected and they are giving their opinions based on their specialized views and abundant experience in the
meeting of the Board of Directors and conducting vigorous discussions.

An Internal Control Committee has been established to develop the intemal control system, evaluate and investigate
operational conditions, and periodically report such content to the Board of Directors.

“Compliance Promotion Committee,” “Environmental Committee,” “Climate Change Committee,” ““Social & Community
Contributions Committee,” “Health & Safety Promotion Committee,” and “Human Rights Committee” have been
established, as well as a “CSR Management Committee” that acts as a controlling committee. A dedicated organization
responsible for promoting CSR activities has also been established.

Compliance-related regulations are formulated such as “Compliance Program Regulations” and “Corporate Ethics Policy and
Code of Conduct,” and through measures such as selecting compliance promotion leaders in each division, an appropriate
compliance system is maintained and continued while actions for further improvement are also taken. Also, regarding the
Compliance Promotion Committee, the status of its activities and others are periodically reported to the Board of Directors.
The Company has established a reporting hotline both within and outside of the Company that receives anonymous,
pseudonymous, and identifiable reports. A systematic approach is taken with regards to the treatment of reporters so that they
are not subject to detrimental treatment and efforts are taken toward appropriate responses.

A response manual regarding anti-social forces is distributed to all offices and related companies.

Through establishing an Internal Audit Department independent from executive divisions and implementing third-party
assessment regarding the effectiveness of interal control systems at the department, the Company works to enhance
transparency and effectiveness of operations.

(2) System to store and manage information regarding the execution of duties by Members of the Board of Directors

Based on intemal regulations such as “Regulations on Document Storage and Preservation Management,” efforts are being
made to construct a system to appropriately store and manage information. Also, “Information Security Management
Regulations™ and others have been established and a commitment has been made to educating employees and others in an
effort toward thoroughly appropriate information management.

Regarding important decisions, an “Information Disclosure Committee” was established, creating a system to deliberate on
the necessity of disclosing individual items and the content of disclosure in an effort toward realizing timely and appropriate
disclosure.

(3) Regulations and other systems regarding management of risks of loss

In addition to developing intemal regulations such as “Risk Management Basic Regulations,” each department responsible
for each business functions periodically surveys and evaluates the existence, content, etc., of risks across the Company and
reports these to the Risk Management Committee. Regarding individual risks received in these reports, the Risk Management
Committee deliberates on countermeasures and verifies the state of implementation of those measures.

(4) System to secure efficient execution of duties by Members of the Board of Directors

A Medium-term Direction (three years) has been formulated and progress reports are periodically given at the Board of
Directors. Yearly policies are decided by the Board of Directors and are then shared within the Company.

By implementing a Vice President system and having Vice Presidents conduct daily business execution, the Company aims
to realize efficient decision making.

Regarding decision making in the Company and the Companies, a group approval system has been established that is used to
carry out decision making. A dedicated information system is also used to not only realize efficient deliberations, but also to
record both the results and progress of decision making to visualize the process.
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e  The Management Committee deliberates on management items provided by intemal regulations such as important
management policies, plans, business execution, etc., and also receives reports on the status of policies and budgets, evaluates
them, and works on their improvement.

e The Board of Directors periodically receives reports on the status of business execution and also a dedicated information
system allows related Members of the Board of Directors, Vice Presidents, and employees to share periodic reports and others.

(5) System to secure appropriate business in the Companies, composed of the Company and its subsidiaries

e  Efforts are made to share the management policy including the corporate policy by posting them on the Intranet site as well as
in intemal company reports, and measures such as incorporating them in the education system. Additionally, similar efforts
are being taken to spread awareness of Corporate Ethics Policy and Code of Conduct established to materialize the corporate
policy.

e  Asstated earlier, a group approval system has been established in both the Company and the Companies. The Company also
gives advice and approval on certain matters for decisions by subsidiaries.

e  Divisions that supervise each function of the Company maintain regulations so that operations within the Companies are
carried out in a standardized, efficient, and appropriate manner and appropriately guide operations and other measures taken
in the course of operations.

e The Intemal Audit Department evaluates and monitors the Company and the Companies regarding the effectiveness and
efficiency of operations, the credibility of financial statements, the development status of important compliance items, and the
status of operations, and works to increase transparency and effectiveness. Additionally, proposals are implemented through
internal control evaluations of operation process levels.

(6) Matters regarding Members of the Board of Directors and employees who assist the duties of the Audit and Supervisory
Committee, matters regarding the independence of these employees from Members of the Board of Directors who are executive
officers, and matters regarding securing the ability to execute orders given to these employees
e The Company has established a division to assist the duties of Audit and Supervisory Committee, and stationed an appropriate
number of dedicated employees to assist the duties of the Audit and Supervisory Committee.

o These employees receive direction regarding their duties directly from Standing Audit and Supervisory Committee Members,
and the appointment, transfer, and other personnel evaluations of these employees are made by Members of the Board of
Directors who are executive officers receiving consent upon discussion with the Audit and Supervisory Committee.

(7) System for reporting to the Audit and Supervisory Committee and system to ensure that parties that report to the Audit and

Supervisory Committee do not receive detrimental treatment as a result of reporting

e  Minutes and materials from the Management Committee, etc., group approval documents, and periodic business reports are
available for inspection as necessary by Standing Audit and Supervisory Committee Members. Additionally, a system is in
place where Standing Audit and Supervisory Committee Members may attend meeting bodies such as the Management
Committee, CSR Management Committee, Internal Control Committee, Information Disclosure Committee, Compliance
Promotion Committee, and Risk Management Committee at any time, and their minutes, audit results from intemal and
external bodies, and others are delivered and reported to Standing Audit and Supervisory Committee Members. Furthermore,
documents, information, etc., requested by the Audit and Supervisory Committee are individually submitted and reported.

e In the event that Members of the Board of Directors who are executive officers, Vice Presidents, and employees of the
Company, as well as Members of the Board of Directors, Statutory Auditors, Vice Presidents, and employees of subsidiaries
of the Company discover facts regarding the business execution of the Companies that conflict with laws and regulations, the
Atticles of Incorporation, Corporate Ethics Policy and Code of Conduct, or other intemnal regulations, or that may cause
significant harm to the Companies, a system where such reports can be made to the Audit and Supervisory Committee is
developed, and reporters are not given detrimental treatment as a result of reporting. Furthermore, a hotline allowing for direct
reports and consultations with Standing Audit and Supervisory Committee Members has been established as a reporting and
consultation hotline for compliance violations.

(8) Ofther systems to secure the effectiveness of audits by the Audit and Supervisory Committee
e Asnoted above, Standing Audit and Supervisory Committee Members are allowed to attend important meetings such as the
Management Committee.
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Audit plans formulated by the Audit and Supervisory Committee are reported to the Board of Directors and shared with
Members of the Board of Directors. Members of the Board of Directors actively cooperate with audits by the Audit and
Supervisory Committee and hearings from attomeys-at-law and the Independent Auditor.

The Company secures budgets necessary for the execution of duties by Audit and Supervisory Committee Members and
bears fees, etc., actually incurred as a result of the execution of duties by Audit and Supervisory Committee Members.

The Audit and Supervisory Committee, the Independent Auditor, and the Internal Audit Department periodically meet, and a
sufficient level of cooperation is realized.

Representative Directors are sharing the status and results of the Audit and Supervisory Committee’s audits in the meeting
with the Audit and Supervisory Committee on a regular basis and actively exchanging opinions.
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Consolidated Statement of Financial Position

(As of March 31,2026)

(Millions of yen)
Item Amount Item Amount

Assets 3,199,099 | Liabilities 481,289
Current assets 1,581,393 Current liabilities 316485
Cash and cash equivalents 653,701 Bonds and borrowings 1,745
Trade receivables 328,159 Trade payables 79,798
Inventories 520,472 Lease liabilities 10,764
Other financial assets 24,185 Other financial liabilities 57,126
Other current assets 54,876 Income taxes payable 43,182
Deferred income 1412
Provisions 3,069
Other current liabilities 119,389
Non-current assets 1,617,706 Non-current liabilities 164,804
Property, plant and equipment 1,300,883 Bonds and borrowings 1,516
Right-of-use assets 59,563 Lease liabilities 41,743
Goodwill 99489 Other financial liabilities 1,134
Intangible assets 36,234 Deferred income 22,137
Imnzgfgems accounted for using equity 234 Retirement benefit liability 72274
Other financial assets 50,392 Provisions 9,545
Deferred tax assets 60424 Deferred tax liabilities 10,041
Other non-current assets 10487 Other non-current liabilities 6414
Equity 2,717,810
Equity attributable to owners of parent 2,718,743
Share capital 69,444
Capital surplus 100,177
Retained eamings 2,528,540
Other components of equity 255,634

Treasury shares (235,052)

Non-controlling interests (933)
Total assets 3,199,099 Total liabilities and equity 3,199,099
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From April 1,2025
to March 31, 2026

J

Consolidated Statement of Profit or Loss

(Millions of yen)
Item Amount
Revenue 1,830,856
Cost of sales (1,056,030)
Gross profit 774,826
Selling, general and administrative expenses (296,647)
Research and development expenses (158,870)
Other income 17,513
Other expenses (54,987)
Operating profit 281,835
Finance income 29,982
Finance costs (3,189)
Shm of profit (loss) of investments accounted for using 15
equity method
Profit before tax 308,643
Income tax expenses (74,862)
Profit for the period 233,781
Profit attributable to:
Owners of parent 233,920
Non-controlling interests (139)
Profit for the period 233,781
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Consolidated Statement of Changes in Equity

From April 1,2025
[ to March 31,2026 J
(Millions of yen)
Equity attributable to ogt&lers of parent Non ol
Item Shz?le Capital Reta'ined comporelren s Treasury Total cgntrolling eq(l)ltiaty
capital surplus | earnings of equity shares interests
Balance as of April 1,2025 69444 | 99354 (2400684 | 146,515 |(135,192)| 2,580,805 (830)| 2,579.975
Profit for the period 233,920 233,920 (139)| 233,781
Other comprehensive income 113,775 113,775 114 113,889
Comprehensive income 233920 | 113,775 347,695 (25)| 347,670
Purchase of treasury shares (100,008)| (100,008) (100,008)
Disposal of treasury shares 0 0 0 0
Dividends (110,720) (110,720) 74| (110,794)
Share-based payment transactions 862 148 1,010 1,010
C};ualgizsl ;rll :Swnersh1p interest in (39) (39) @ @3)
T ot e sess | o - -
Total transaction with owners 823 | (106,064) (4,656) | (99,860)| (209,757) (78)| (209,835)
Balance as of March 31,2026 69,444 | 100,177 (2,528,540 | 255,634 |((235,052)|2,718,743 (933)| 2,717,810
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Notes to the Consolidated Financial Statements

(Basis of preparation of Consolidated Financial Statements)

1. Scope of consolidation and application of the equity method
1) Number of consolidated subsidiaries: 82
Major consolidated subsidiaries:
Fukui Murata Manufacturing Co., Ltd.
[zumo Murata Manufacturing Co., Ltd.
Toyama Murata Manufacturing Co., Ltd.
Kanazawa Murata Manufacturing Co., Ltd.
Okayama Murata Manufacturing Co., Ltd.
Komoro Murata Manufacturing Co., Ltd
Tohoku Murata Manufacturing Co., Ltd.
Murata Electronics North America, Inc.
Murata Company Limited
Murata (China) Investment Co., Ltd.
Murata Electronics Trading (Shanghai) Co., Ltd.
Wuxi Murata Electronics Co., Ltd.
Shenzhen Murata Technology Co., Ltd.
Murata Energy Device Wuxi Co., Ltd.
Foshan Murata Materials Co., Ltd.
Murata Electronics Europe B.V.
Murata Electronics (Thailand), Ltd.
Philippine Manufacturing Co. of Murata, Inc.
Murata Electronics Singapore (Pte.) Ltd
Murata Integrated Passive Solutions SAS
Murata Manufacturing Vietnam Co., Ltd.
2) Number of affiliated companies
1 (Companies accounted for by equity method 1)

2. Changes in scope of consolidation and application of the equity method
(Consolidated subsidiaries)
2 companies were included in consolidation.
2 companies were excluded from consolidation.

3. Significant accounting policies
(1) Standards for preparation of consolidated financial statements
The consolidated financial statements of the Company are prepared in accordance with the International Financial Reporting Standards
(“IFRS”), pursuant to Article 120, Paragraph (1) of the Company Accounting Ordinance. Some of the disclosure items required by the
IFRS are omitted, pursuant to the second sentence of the said Paragraph.

(2) Inventories
Inventories are measured at the lower of cost or net realizable value. Net realizable value is the estimated selling price in the ordinary
course of business, less the estimated costs required of completion and the estimated selling expenses. Cost is determined primarily
based on the periodic average method and includes purchase costs, costs of conversion, and all costs incurred in bringing the
inventories to their present location and condition.
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(3) Financial instruments
1) Financial assets
(1) Initial recognition and measurement
The Companies classify financial assets as financial assets measured at amortized cost, debt and equity financial assets measured at fair
value through other comprehensive income or financial assets measured at fair value through profit or loss. This classification is
determined at initial recognition.
The Companies recognize a financial instrument on the trade date when the Companies become a party to the contractual provisions of
the financial asset.
All financial assets are measured at fair value, plus transaction cost, except for those classified as financial assets measured at fair value
through profit or loss.
(a) Financial assets measured at amortized cost
Financial assets are classified as financial assets measured at amortized cost if both of the following conditions are met.
+ Assets are held within a business model whose objective is to hold financial assets in order to collect contractual cash flows.
+ The contractual terms of the financial asset give rise on specified dates to cash flows that are solely payments of principal and
interest on the principal amount outstanding.
(b) Financial assets measured at fair value
Financial assets other than financial assets measured at amortized cost are classified as financial assets measured at fair value.
[1] Debt financial assets measured at fair value through other comprehensive income
Debt financial assets measured at fair value are classified as debt financial assets measured at fair value through other comprehensive
income if both of the following conditions are met.
+ The financial assets are held within a business model whose objective is achieved by both collecting contractual cash flows and
selling financial assets.
+ The contractual terms of the financial asset give rise on specified dates to cash flows that are solely payments of principal and
interest on the principal amount outstanding.
[2] Equity financial assets measured at fair value through other comprehensive income
Equity financial assets measured at fair value are classified as equity financial assets measured at fair value through other
comprehensive income if an irrevocable election has been made at initial recognition to recognize changes in fair value in other
comprehensive income rather than in profit or loss.
[3] Financial assets measured at fair value through profit or loss
Financial assets measured at fair value other than [1] and [2] are classified as financial assets measured at fair value through profit or
loss.

(i) Subsequent measurement
After initial recognition, financial assets are measured based on the classification as follows.
() Financial assets measured at amortized cost
Financial assets measured at amortized cost are measured using the amortized cost based on the effective interest method.
(b) Financial assets measured at fair value
[1] Debt financial assets measured at fair value through other comprehensive income
Subsequent changes in the fair value of such financial assets, other than impairment gains or losses and foreign currency exchange
gain or loss, are recognized in other comprehensive income until the financial assets are derecognized or reclassified. Upon
derecognition of such financial assets, previously recognized other comprehensive income is reclassified to profit or loss.
[2] Equity financial assets measured at fair value through other comprehensive income
Subsequent changes in the fair value of such financial assets are recognized in other comprehensive income. Dividends from such
financial assets are recognized as part of finance income in profit or loss for the current fiscal year.
[3] Financial assets measured at fair value through profit or loss
Subsequent changes in the fair value of such financial assets are recognized in profit or loss.

(iif) Derecognition of financial assets
The Companies derecognize financial assets when contractual rights to cash flows from the financial assets expire, or when the
Companies transfer substantially all the risks and rewards of ownership of the financial assets. If the Companies retain control over the
transferred financial asset, the Companies recognize the asset and related liability to the extent of their continuing involvement.

(iv) Impairment of financial assets
For financial assets measured at amortized cost, allowance for doubtful accounts is recognized for expected credit losses.
At the end of each period, the Companies assess whether the credit risk associated with each financial asset has increased significantly
since initial recognition, and if the credit risk has not increased significantly since initial recognition, the Companies recognize expected
credit losses for 12 months as allowance for doubtful accounts. On the other hand, if the credit risk has increased significantly since
initial recognition, an amount equal to the lifetime expected credit losses is recognized as allowance for doubtful accounts. However,
for trade receivables and contract assets that do not contain a significant financial component, allowance for doubtful accounts is always
recognized in an amount equal to the lifetime expected credit losses, regardless of whether the credit risk has increased significantly
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since initial recognition.
The Companies determine whether credit risk has increased significantly based on changes in the risk of a default occurring, and in
making this determination, the Companies consider downgrades of internal credit ratings, deterioration in the business performance of
counterparties, and information on the elapse of due dates, etc.
Expected credit losses are recognized at the present value of the difference between all contractual cash flows that are due to an entity in
accordance with the contract and all the cash flows that the entity expects to receive.
The Companies estimate expected credit losses on financial assets in a manner that reflects the following;

* Anunbiased and probability-weighted amount that is determined by evaluating a range of possible outcomes

* Time value of money

* Reasonable and supportable information that is available without undue cost or effort at the reporting date about past events, current

conditions and forecasts of future economic conditions

In case of being affected by significant economic fluctuations, etc., necessary adjustments are made to the expected credit losses
measured above.
The carrying amount of a financial asset is directly reduced if the Companies do not have a reasonable expectation of recovering the
entirety or a portion of a financial asset.

2) Fair value of financial instruments
The fair value of financial instruments traded in an active market at each reporting date is determined by reference to quoted prices in a
market or prices provided by dealers. The fair value of financial instruments for which there is no active market is determined using
appropriate valuation techniques.

3) Derivatives and hedge accounting
Derivatives are initially recognized at fair value on the date the derivative contract is entered into and are remeasured at fair value at the
end of each fiscal year after initial recognition.
The Companies use forward exchange contracts to fix cash flows related to recognized financial assets and liabilities and future
transactions.
There are no derivatives to which hedge accounting is applied for the above derivatives.

(4) Property, plant, and equipment
The acquisition cost includes costs directly attributable to the acquisition of the asset, costs of dismantling and removing, and restoration
of assets. The cost model is used for measurement after initial recognition, and the assets are carried at acquisition cost, less
accumulated depreciation and accumulated impairment losses. Depreciation of each asset other than land and construction in progress
is recognized on the straight-line method over their respective estimated useful lives.
Estimated useful lives, residual values, and depreciation methods are reviewed at each fiscal year end, and any changes are applied
prospectively as changes in accounting estimates.

(5) Goodwill and intangible assets
1) Goodwill
The Companies initially measure goodwill at the fair value of the consideration for transfer, including the recognized amount of any
non-controlling interests in the acquiree measured as of the acquisition date, less the net amount of identifiable assets acquired and
liabilities assumed as of the acquisition date.
Goodwill is not amortized, but tested for impairment at the same time each year or whenever an indication of impairment exists.
Goodwill impairment losses are recognized in the consolidated statement of profit or loss and are not subsequently reversed.
Goodwill is stated at acquisition cost, less accumulated impairment losses, in the consolidated statement of financial position.
2) Intangible assets

Intangible assets acquired individually are measured at acquisition cost on initial recognition. Intangible assets acquired in a business
combination are measured at fair value as of the acquisition date. The cost model is used for measurement after initial recognition, and
the intangible assets are carried at acquisition cost, less accumulated amortization and accumulated impairment losses.
Research and development expenses incurred within the Companies are expensed as incurred, except for expenditures for
development activities that meet all of the following capitalization requirements:

* Technical feasibility of completing the intangible asset so that it is available for use or sale

+ Intent to complete and use or sell the intangible asset

* Ability to use or sell the intangible asset

* Probable future economic benefits generated from the intangible asset

* Availability of adequate technical, financial, and other resources required to complete the development and use or sell the intangible

asset

* Ability to reliably measure expenditures attributable to intangible assets during the development period
Intangible assets with finite useful lives are amortized using the straight-line method over their estimated useful lives.
Estimated useful lives, residual values, and depreciation methods are reviewed at each fiscal year end, and any changes are applied
prospectively as changes in accounting estimates.
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(6) Leases
In the case of becoming the lessee under a lease contract, right-of-use assets and lease liabilities are recognized at the commencement of
the lease. The initial measurement of the lease liabilities is measured at the present value of the total lease payments not paid as of the
commencement date, and right-of-use assets are measured at acquisition cost, adjusted for initial direct costs incurred by the lessee,
such as lease payments paid up to the commencement date, to the amount of lease liabilities initially measured.
After the commencement date, right-of-use assets are depreciated using a straight-line method over the lease term and depreciation is
charged to cost of sales; selling, general and administrative expenses; and research and development expenses in the consolidated
statements of profit or loss. For lease liabilities, lease payments are allocated between interest expense and repayment of the lease
liabilities based on the interest method, with interest expense recorded in finance costs in the consolidated statement of profit or loss.
However, for short-term leases with a lease term of 12 months or less and leases with a small underlying asset, the right-of-use assets
and lease liabilities are not recognized and the total lease payments are recognized as expenses over the lease term either by a straight-
line method or on another regular basis.

(7) Impairment of non-financial assets
The carrying amount of the Companies’ non-financial assets, excluding inventories and deferred tax assets, etc., is assessed at the end
of each reporting period for any indication that the assets may be impaired, and if any indication of impairment exists, the recoverable
amount of such assets is estimated. For goodwill and intangible assets with indefinite useful lives or not yet available foruse, the
recoverable amount is estimated at the same time every year, regardless of whether there is any indication of impairment.
The recoverable amount of a cash-generating unit or group of cash-generating units is the higher of its value in use or its fair value, less
costs to dispose of. The value in use is calculated by discounting estimated future cash flows to present value using a pre-tax discount
rate that reflects the time value of money and the risks specific to the asset.
Assets that are not tested individually in impairment testing belong to the smallest cash-generating unit that generates cash inflows that
are largely independent of the cash inflows of other assets or groups of assets from continuing use of the asset. When testing goodwill
for impairment, the cash-generating units to which goodwill is allocated are aggregated so that impairment is tested to represent the
lowest level within the Companies to which the goodwill relates. Goodwill acquired in a business combination is allocated to each of
the cash-generating unit or group of cash-generating units that is expected to benefit from the synergies of the integration.
The Companies’ corporate assets do not generate independent cash inflows. When there is any indication that corporate assets may be
impaired, the recoverable amount of the cash-generating unit to which the corporate assets belong is determined.
An impairment loss is recognized in profit or loss when the carrying amount of the cash-generating unit or group of cash generating
units exceeds its estimated recoverable amount. Impairment losses recognized in relation to a cash-generating unit or group of cash-
generating units are allocated first to reduce the carrying amount of any goodwill allocated to the unit and to the other assets of the unit
pro rata on the basis of the carrying amount of each asset in the unit.
No impairment losses related to goodwill are reversed. For other assets, previously recognized impairment losses are evaluated at the
end of each reporting period to determine whether there is any indication that the loss may have decreased or no longer exists. If there
has been a change in the estimates used to determine the asset’s recoverable amount, the impairment losses are reversed. Impairment
losses are reversed up to the carrying amount of the asset after deducting the required depreciation and amortization from the carrying
amount if no impairment loss had been recognized.

(8) Employee benefits
Short-term employee benefits are not discounted, but are charged to expense when the related services are rendered.
For bonuses and paid leave costs, the Companies have a legal or constructive obligation to pay them and recognize as a liability the
amount estimated to be paid under those plans when reliable estimates can be made.
The obligation for long-term employee benefits other than post-employment benefits is calculated by discounting to present value the
amount of future benefits eamed by employees for services rendered in prior and current fiscal years.
The Companies have both defined benefit plan and defined contribution plan as retirement benefit plans for employees. The net asset
or liability for a defined benefit plan is calculated as the present value of the defined benefit plan obligation less the fair value of the plan
assets. The asset ceiling for this calculation is limited to the present value of any economic benefits available in the form of refunds
from the plan or reductions in fiture contributions to the plan.
The Companies calculate the present value of defined benefit plan obligation and related current service cost and past service cost using
the projected unit credit method.
The discount rate is calculated based on the market yield of high-quality corporate bonds at the end of the period corresponding to the
discount period, setting the discount period based on the period up to the expected date of benefit payments each fiscal year in the
future.
The remeasurement of the net amount of defined benefit liability or asset is recognized in a lump sum in other comprehensive income
in the period in which it occurs and is immediately reclassified fiom other components of equity to retained eamings.
Past service cost is recognized as profit or loss in the period in which it is incurred.
The cost of defined contribution retirement benefits is recognized as an expense when contributions are made.

(9) Provisions
Provisions are recognized when, as a result of past events, the Companies have a present legal or constructive obligation, it is probable
that an outflow of economic resources will be required in order to settle the obligation, and a reliable estimate can be made of the
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amount of the obligation. When the time value of money is significant, estimated future cash flows are discounted to present value
using a pre-tax discount rate that reflects the time value of money and the risks specific to the liability. The unwinding of the discount
due to passage of time is recognized as finance costs.

(10) Revenue recognition

The Companies recognize revenue from contracts with customers, excluding interest and dividend income and other income under
IFRS 9 “Financial Instruments,” by applying the following steps as prescribed in IFRS 15 ‘“Revenue from Contracts with Customers.”

Step 1: Identify the contract(s) with a customer

Step 2: Identify the performance obligations in the contract

Step 3: Determine the transaction price

Step 4: Allocate the transaction price to the performance obligations in the contract

Step 5: Recognize revenue when (or as) the entity satisfies a performance obligation
The Companies sell electronic components that comprise the Companies’ operating segments (Components, Devices and Modules,
and Others) and related products. With regard to the sales of products, the Companies recognize revenue at the time of delivery of a
product, since they consider that the customer obtains control over the product and performance obligations are satisfied at the time of
delivery of the product. In addition, revenue is recognized at the amount of consideration promised in the contract with the customer,
less discounts, rebates, returned goods, etc.

4. Significant accounting estimates and judgments
In preparing the consolidated financial statements in accordance with IFRS, management is required to make judgments,
estimates, and assumptions that affect the application of accounting policies and the amounts of assets, liabilities, income and
expenses. Actual results may differ from these estimates.
Estimates and their underlying assumptions are continuously reviewed. The effects of a change in any accounting estimate are
recognized in the period of the change and future periods.
The following are items that are recorded in the consolidated financial statements for the current fiscal year based on accounting
estimates and may have a material impact on the consolidated financial statements for the following fiscal year:

(1) Impairment of property, plant and equipment
The balance of property, plant and equipment for the current fiscal year is as stated in the consolidated statement of financial
position.
For property, plant and equipment, the Companies assess whether there is any indication of impairment of assets at the end
of each reporting period, and estimate the recoverable amount of the asset if any indication of impairment exists.
The recoverable amount of a cash-generating unit or a group of cash-generating units is recognized at the higher of its value
inuse or its fair value less disposal costs. Value in use is calculated by discounting estimated future cash flows, which are
calculated based on the assumption of remaining useful lives, future cash flows, growth rate, etc., of the asset, to the present
value using a pre-tax discount rate that reflects the time value of money and the risks inherent in the asset.
An impairment loss is recognized in profit or loss when the carrying amount of the cash-generating unit or group of cash-
generating units exceeds its recoverable amount.
The recoverable amount of property, plant and equipment is determined based on management’s best estimates and
Jjudgments, but any unforeseeable changes in future business plans, economic conditions, etc., may have a significant impact
on the consolidated financial statements for the following fiscal year.

(2) Impairment of goodwill
The balance of goodwill for the current fiscal year is as stated in the consolidated statement of financial position.
The Companies estimate the recoverable amount of goodwill at the same time each year regardless of an indication of
impairment and put it to an impairment test if there is any indication of impairment.
The recoverable amount for testing goodwill impairment is calculated based on value in use. Value in use is calculated, with
future cash flows, which reflect past experience and external information and estimated based on the management-approved
future business plans and growth rates for up to next five years, discounted to the present value using a discount rate based on
a pre-tax weighted average cost of capital for the cash-generating unit or group of cash-generating units. Growth rates are
determined by reference to long-term inflation forecasts, etc., in the industry or country where the cash-generating unit or
group of cash-generating units belongs.
An impairment loss is recognized in profit or loss when the carrying amount of the cash-generating unit or group of cash-
generating units exceeds its estimated recoverable amount.
The recoverable amount of goodwill is determined based on management’s best estimates and judgments, but any
unforeseeable changes in future business plans, economic conditions, etc., may have a significant impact on the consolidated
financial statements for the following fiscal year.

5. Other significant matters concerning the preparation of consolidated financial statements
Amounts of less than one million yen are shown rounded to the nearest million yen.
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(Note to Consolidated Statement of Financial Position)

1. Allowance for doubtful notes and accounts deducted directly from assets
Trade receivables 3,952 million yen

2. Accumulated depreciation of property, plant and equipment and impairment loss 1,997,480 million yen

3. Contingent liabilities
Regarding the unauthorized access to our I'T environment and acquisition of information by a third party recognized on February
28, 2026, this matter may potentially affect the Companies’ future financial position and business results, depending on the
outcome of discussions with our business partners and other factors. And as the potential financial effect cannot be estimated with
sufficient reliability at this time, it has not been reflected in the consolidated financial statements.
The Companies’ systems are operating normally, and our production and sales activities have not been affected.

4. Breakdown of other components of equity

(Unit: million yen)
Financial assets measured at fair value 8403
through other comprehensive income ’
Exchange differences on translation of
. . 247231
foreign operations
Total 255,634
(Note to Consolidated Statement of Changes in Equity)
1. Total number of common shares issued as of March 31, 2026 1,963,001,843 shares
2. Matters concerning dividends
1) Amount of dividends paid
Total amount of Dividend per shard
Resolution Type of shares dividends (yefgr Record date Effective date
(Millions of yen)
June 27,2025
Ordinary General Meeting of | Common shares 55,871 30 March 31, 2025 June 30,2025
Shareholders
October 31,2025
Meeting of the Board of Common shares 54,849 30 | September 30,2025 | November 28,2025
Directors

2) Of dividends with a record date during the current fiscal year, and with an effective date during the following fiscal year

Source of funds | 1O AMOWLOf) pyiigeng
Planned resolution Type of shares . dividends P Recorddate | Effective date
for dividends. o share (yen)
(Millions of yen)
June 29,2026 Retained
Ordinary General Meeting of | Common shares . 63,710 35 [March31,2026| June 30,2026
eamings
Shareholders
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(Note to financial instruments)

1. Status of financial instruments

1) Capital management
The Companies manage capital with the aim of maintaining a sound financial position on the one hand and a high capital
efficiency on the other.
In capital management, the Companies have positioned return on equity attributable to owners of the parent and retumn on
invested capital (ROIC) (post-tax basis) as important management indicators, and are working to improve them.

2) Financial risk management
The Companies are exposed to financial risks (credit risk, liquidity risk, foreign currency risk; interest rate risk, and market price
fluctuation risk) in the course of their management activities, and manage risks based on certain policies to mitigate such financial
risks. The Companies enter into forward foreign exchange contracts to hedge foreign currency fluctuation risks, but do not hold
such contracts for trading purposes.

3) Credit risk management
Credit risk is the risk that causes financial loss to the Companies when a counterparty of a financial asset held by the Companies
goes into default for contractual obligations.
The Companies manage due dates and outstanding balances by customers, while they also monitor the credit status of major
customers, based on the Companies’ credit management regulations periodically.
In addition, the Companies make foreign exchange contracts only with financial institutions, etc., with a high level of
creditworthiness, and these transactions’ effect on credit risk is thus limited.
Furthermore, the Companies are not exposed to any credit risk excessively concentrated in a specific counterparty or group to
which a specific counterparty belongs.
The carrying amount of financial assets presented in the consolidated financial statements represents the maximum exposure to
credit risk of financial assets held by the Companies.
The Companies hold no properties as collateral or other credit enhancements with regard to these credit risk exposures.

4) Liquidity risk management
Liquidity risk is the risk that the Companies become unable to meet their repayment obligations on financial liabilities that are due
on the due date.
The Companies manage liquidity risk by preparing appropriate repayment funds, securing credit facilities that are available to use
at any time from financial institutions, and by continuously monitoring projected and actual cash flows.

5) Foreign exchange risk management
Since the Companies conduct business globally, fluctuations in foreign exchange rates are mainly U.S. dollar significantly
influencing their operating performance.
The Companies strive to reflect exchange rate fluctuations in overseas sales prices to reduce exchange rate fluctuation risks. They
have also concluded exchange contracts for a certain percentage of foreign currency denominated transaction amounts while
taking into consideration exchange rate hedge costs to offset the influence of exchange rate fluctuations on profit and loss based
on trends in foreign exchange rates and events that affect foreign exchange rates. Although hedge accounting is not applied to
foreign exchange forward contracts, the Companies believe that the transactions effectively offset the influence of exchange rate
fluctuations.

6) Interest rate risk management
The Companies pay interest on financing necessary for working capital and capital expenditures in conducting their business
activities. The interest rate risk is deemed to be immaterial to the Companies at present, as the impact of interest payments on the
Companies is minimal.

7) Market price fluctuation risk management
The Companies are exposed to share price fluctuation risk as they hold listed shares of business partner companies in order to
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maintain and strengthen business relationships with them. The Companies review their holdings on an ongoing basis, taking into

account their relationship with the business partner companies, by regularly monitoring the fair value and the financial condition
of such companies.

2. Fair values of financial instruments

For financial instruments measured at fair value, the Companies classify the fair value into the following three levels according to the
observability of the inputs used in their measurement.

Level 1: Market prices in active markets for identical assets or liabilities
Level 2: Fair value calculated directly or indirectly using observable prices other than Level 1
Level 3: Fair value calculated using valuation techniques that include unobservable inputs

1) Financial instruments measured at amortized cost
The carrying amounts and fair values of financial instruments measured at amortized cost are as follows.

Financial instruments measured at fair value and financial instruments with fair value being nearly equal to their carrying amount
are not included in the following table.

(Unit: million yen)
Carrying amount Fair value
Financial liabilities measured at amortized cost
Long-term borrowings
(including current portion) 2576 2,570
Total 2,576 2570

The fair value of long-term borrowings (including current portion) is determined based on the present value of future cash flows
discounted at the interest rate to be applied if similar new contracts were entered into, and is classified as Level 2.

2) Financial instruments measured at fair value
The fair value hierarchy of financial instruments measured at fair value is as follows:

(Unit: million yen)
Level 1 Level 2 Level 3 Total
Assets:
Financial assets measured at fair value
through profit or loss
qulty securities and investments in B B 14579 14579
capital, etc.
Financial assets measured at fair value
through other comprehensive income
Equity securities 23,102 - 1,004 24,106
Total 23,102 - 15,583 38,685
Liabilities:
Financial liabilities measured at fair value
through profit or loss
Derivative liabilities — 864 441 1,305
Total — 864 441 1,305

Transfers between levels in the fair value hierarchy are recognized on the date an event or change in the situation resulting in the
transfers arises. There were no material transfers between Level 1 and Level 2 in the current fiscal year.

(1) Information about fair value measurements of financial instruments classified as Levels 2 and 3
Derivatives classified as Level 2 are valued based on the prices quoted by counterparty financial institutions.
Equity securities and investments in capital, etc. classified as Level 3 are valued using appropriate techniques that
comprehensively take into account the most recently available information about the investee, including its projected future

profitability and net asset value.

Derivatives classified as Level 3 are those recognized in connection with the settlement of cash flows arising from differences
between the fixed electricity price based on a virtual PPA agreement and the wholesale market electricity price, and they are
evaluated by a proper technique, whereby future prices in the wholesale market, expected power generation by renewable
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energy generation facilities, and such are considered.

No significant changes in fair value are expected from changing unobservable inputs for financial instruments classified as

Level 3 to reasonably possible alterative assumptions.

(ii) Reconciliation of financial instruments classified as Level 3 from the beginning balance to the ending balance
The reconciliation of the beginning balance to the ending balance of the fair value measurement categorized as Level 3 is as

follows:
(Unit: million yen)
Equity securities and investments in capital,
etc.
Balance at beginning of year 13,108
Purchase 2,871
Gains or losses
Profit or loss 346
Other comprehensive income 275
Sale or settlement (1,017)
Balance at end of year 15,583

Other than those listed above, derivatives are also included in financial instruments classified as Level 3, and their changes arise

from profit or loss.

Gains or losses recognized in profit or loss are included in finance income or finance costs in the consolidated statement of

profit or loss.
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(Notes to revenue recognition)

1. Disaggregation of revenue

The Companies sell electronic components that comprise the Companies’ operating segments and related products. Operating
segments are classified based on the Companies’ business strategies, and the Companies recognized the Components segment,
the Devices and Modules segment and Others. The Companies break revenues from contracts with customers into the categories
of Capacitors and Inductors / EMI Filters derived from Components Business, and the categories of High-Frequency Device and
Communications Module, Battery and Power supply and Functional Device derived from Modules Business.

The relationship between disaggregated revenue and segment revenue is as follows:

(Millions of yen)
Amount

Capacitors 936418
Inductors and EMI filters 223316
Components 1,159,734
High-Frequency Device and
Communications Module 394,829
Battery and Power supply 154,063
Functional Device 107,074
Devices and Modules 655,966
Others 15,156

Total 1,830,856

With regard to the sales of products, the Companies recognize revenue upon delivery of a product since they consider that the
customer obtains control over the product and performance obligations are satisfied at the time of delivery of the product. In
addition, revenue is recognized at the amount of consideration promised in the contract with the customer, less discounts, rebates,
returned goods, etc. The Companies mostly receive transaction consideration within one year after performance obligations are
satisfied, and there are no significant financial components included.

2. Contract balances

The breakdown of receivables from contracts with customers and contract liabilities is as follows:

(Millions of yen)
Beginning of the current fiscal year End of the current fiscal year
(April 1,2025) (March 31, 2026)
Receivables from contracts with customers 294419 328,159
Contract liabilities 5,031 7,239

Receivables from contracts with customers are included in trade receivables in the consolidated statement of financial position.
Contract liabilities are primarily the balance of consideration received from customers before transferring control to customers,
and are included in other current liabilities in the consolidated statement of financial position. The amounts of revenue recognized
in the current fiscal year that were included in the balance of contract liabilities at the beginning of the period are 4,882 million yen.
Furthermore, the amounts of revenues recognized in the current fiscal year from the performance obligations satisfied (or partially
satisfied) in prior periods were immaterial. There were no significant changes in the balance of contract liabilities during the
current fiscal year. The balance of contract assets is immaterial.

3. Transaction price allocated to the remaining performance obligations

The Companies have omitted information on remaining performance obligations per application of practical expedient because
there are no material transactions for which the expected duration of any individual contract would exceed one year. The
Companies’ contracts with customers have no significant consideration that is not included in the transaction price.

53



(Notes to amounts per share)

1. Equity attributable to owners of parent per share 1,493.58 yen
2. Basic eamnings per share 127.66 yen
(Significant subsequent events)

Purchase and cancellation of treasury shares
The Company resolved, at a meeting of the Board of Directors held on April 30, 2026, to purchase treasury shares in accordance
with provisions of Articles of Incorporation pursuant to Article 459, Paragraph (1) of the Companies Act, and to cancel treasury
shares in accordance with Article 178 of the said Act.

1. Reasons for the purchase of treasury shares
To improve capital efficiency.

2. Details of purchase
(1) Type of shares subject to purchase: Common shares
(2) Total number of shares available for purchase: 75,000,000 shares (maximum)
Percentage of total number of shares issued (excluding treasury shares): 4.12%
(3) Total amount of purchase of shares: 150,000,000,000 yen (maximumy)
(4) Purchase period: From May 11, 2026 to January 29, 2027 (trade date basis)

3. Details of cancellation

(1) Type of shares subject to cancellation: Common shares
(2) Total number of shares to be cancelled: All shares of common shares to be repurchased pursuant to 2 above.
(3) Scheduled date of cancellation: February 26 2027

(Notes to impairment of non-financial assets)

The “other expenses” in the consolidated statement of profit or loss for this period includes the impairment loss on non-financial assets
amounting to 50,414 million yen.

Of the impairment losses, 43,798 million yen was recorded for the business related to SAW filter products comprising the ‘“Devices
and Modules” segment.

With regard to the business related to SAW filter products, with the fact that the shift toward higher-frequency technologies in the
telecommunications market has been slower than initially expected, the Companies calculated the recoverable amount of the cash
generating unit in this period based on the business plan reflecting the situation. As aresult, the recoverable amount of the cash generating
unit was deemed to be less than the carrying amounts, and an impairment loss was recorded in the amount of 43,798 million yen for

The recoverable amount of the cash-generating unit is calculated based on the value in use. The value in use is measured based on past
experience and reflecting external information, by discounting the estimated amount of cash flows based on the growth rates and the
business plan within five years approved by management to the present value using the discount rate based on the pretax weighted
average cost of capital for the cash-generating unit. The pretax discount rate was 11.1%.

The growth rates are determined with reference to the long-term expected inflation rate and other factors in the industry or country to
which the cash-generating unit belongs. The growth rate was 1.5%, and does not exceed the long-term average growth rate of the market.
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(Notes to business transfer)

The micro primary battery business (“Business”), which was part of the “Devices and Modules” segment and was operated by the
Company and its wholly owned subsidiary, Tohoku Murata Manufacturing Co., Ltd., was succeeded by a wholly owned subsidiary
newly established by the Company through an absorption-type company split, and all shares of the subsidiary were transferred to Maxell,
Ltd., effective March 1, 2026.

1. Breakdown of assets and liabilities at the time of loss of control

(Millions of yen)
Amount
Assets
Current assets 2,118
Non-current assets 527
Total assets 2,645
Liabilities
Non-current liabilities 437
Total liabilities 437
2. Cash flows resulting from the loss of control
(Millions of yen)
Amount
Consideration received in cash (Note) 8,000
Cash and cash equivalents among assets at the time of loss of control (10)
Proceeds from the transfer of the Business 7.990

(Note) A price adjustment of 99 million yen between the value as at the contract date and the value as at the closing date is
recorded under “‘other financial liabilities” in the Consolidated Statement of Financial Position.

3. Gain or loss resulting from the loss of control
The gain on the transfer recognized in connection with the disposal of the Business amounted to 5,693 million yen and was recorded
as “Other income” in the consolidated statement of profit or loss for the current fiscal year.
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Balance Sheets

(As of March 31, 2026)

(Millions of yen)
Item Amount Item Amount
Assets 1,515912  |Liabilities 632,646
Current assets 777254 Current liabilities 593,169
Cash 230,049 Trade accounts payable 127,593
Trade accounts receivable 365,978 Short-term borrowings 389,141
Merchandise and finished goods 9,753 Current portion of long-term borrowings 1,200
Raw materials and supplies 39,054 Other accounts payable 24459
Work in process 23,248 Accrued expenses 28,022
Accounts receivable 45,172 Accrued income tax 20,373
Current portion of long-term loans' 55,460 Provision for loss on contracts 232
receivable ’ Other 2,145
Other 8,868 Long-term liabilities 39477
Allowance for doubtful notes and (332) Provision for share-based payments 32
accounts Termination and retirement benefits 31,610
Noncurrent assets 738,658 Provision for loss on contracts 3,516
Property, plant and equipment 225,068 Other 4,268
Buildings 92,144
Structures 7388  [Netassets 883,265
Machinery 37,127 Murata Corporation’s Shareholders’ equity 871,996
Vehicles 159 Share capital 69,444
Equipment 12,622 Capital surplus 107,801
Land 36,281 Legal capital surplus 107,733
Construction in progress 39,344 Other capital surplus 67
Intangible assets 33,408 Retained eamings 929,802
Investments and other assets 480,181 Legal retained earmings 7,899
Investment securities 29,198 Other retained eamings 921,902
Shares of subsidiaries and associates 317,194 Reserve for reduction entry of land 13
Investments in capital of subsidiaries 17457 Reserve for reduction entry of replaced 769
and associates ’ property
Long-term loans receivable 64472 General reserve 162,707
Deferred tax assets 19,466 Retained eamings brought forward 758411
Other 38,229 Treasury shares (235,051)
Allowance for doubtful notes and Valuation and translation adjustments 11,269
accounts (5837) Valuation difference on other marketable
securities 11,269
Total assets 1,515912 Total liabilities and total net assets 1,515,912
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Income Statements

From April 1,2025
to March 31,2026

J

(Millions of yen)
Item Amount
Net sales 1,163,240
Cost of sales 784478
Gross profit 378,761
Selling, general and administrative expenses 294,515
Operating income 84,246
Non-operating income
Interest and dividend income 262,139
Foreign currency exchange gain 6,548
Other 6,978 275,667
Non-operating expenses
Interest expense 5,970
Product replacement and repair costs 2,970
Other 3,966 12,907
Ordinary income 347,006
Extraordinary income
Gain on sale of non-current assets 46
Gain on sale of shares of subsidiaries and associates 6913
Gain on sale of investment securities 2427 9,387
Extraordinary losses
Impairment losses 21,454
Provision of allowance for doubtful notes and accounts 1,617 23,072
Income before income taxes 333321
Current income tax 16,878
Deferred income tax (9,303) 7,575
Net income 325,746
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Statements of Shareholders’ Equity

From April 1,2025
fo March 31,2026
(Millions of yen)
Murata Corporation’s Shareholders’ equity
Capital surplus Retained eamings
Other retained eamings
Sharecapil | | eopl capital | Othercapital | Totalcapital | Legalrotained | Reservefor | RESveror
surplus surplus surplus eamings | reduction entry md?molg;?dw
fland olrep
of lan
Balance at April 1,2025 69444 107,733 - 107,733 7,899 13 766
Changes of items during period
Restricted stock remuneration 67 67
Cash dividends
Netincome
Purchases of treasury shares at cost
Disposal of treasury shares 0 0
Provision of reserve for reduction 3
entry of replaced property
Net changes of items other than
shareholders’ equity
Total changes of items during period - - 67 67 - - 3
Balance at March 31,2026 69444 107,733 67 107,801 7.899 13 769
Murata Corporation’s Shareholders’ equity Valuation and translaion
Retained cami adjustments
: : Total Murata
Other retained m§ N Corporation’s Valuation ol on Total net assets
Retained Total retained | Treaswry shares | gt lders | difference on valuat
General reserve | STIngS eamings equity other marketable aggm;n
brought securities y
forward
Balance at April 1,2025 162,707 543387 714,775 (135,191) 756,762 5,554 5,554 762316
Changes of items during period
Restricted stock remuneration 147 215 215
Cash dividends (110,719) (110,719 (110,719) (110,719)
Net income 325,746 325,746 325,746 325,746
Purchases of treasury shares at cost (100,008) (100,008) (100,008)
Disposal of treasury shares 0 0 0
Provision of reserve for reduction 3) ) B
entry of replaced property ]
Net changes of items other than
sharcholders’ equity 5715 5,715 5,715
Total changes of iterms during period - 215,023 215,026 (99.360) 115233 5715 5715 120,949
Balance at March 31,2026 162,707 758411 929,802 (235051) 871,99 11,269 11,269 883,265
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Notes to Unconsolidated Financial Statements

(Notes to significant accounting policies)

1. Valuation standards and valuation methods of assets
(1) Valuation standards and valuation methods of marketable securities

Shares of subsidiaries and affiliated .
. Moving-average method
companies
Other marketable securities
Securities other than shares, etc., .
without market prices Market value method based on market prices
(Valuation differences are reported as a component of net assets, and the cost of
securities sold is calculated using the moving-average method)
Shares, etc., without market prices At cost based on the moving-average method

(2) Valuation standards and valuation methods of derivatives
Derivatives Market value method

(3) Valuation standards and valuation methods of inventories

Finished goods At cost based on the moving-average method (balance sheet amounts are
calculated by writing down the book value of assets that have decreased in
profitability)

Products, raw materials, work in At cost based on the weighted-average method (balance sheet amounts are

process, and supplies calculated by writing down the book value of assets that have decreased in
profitability)

2. Depreciation method for noncurrent assets
(1) Property, plant and equipment Straight-line method
Primary useful lives are as follows.
Buildings 10to 50 years
Machinery and equipment 4to 17 years
(2) Intangible assets Straight-line method
Software for intemal use is amortized by the straight-line method based on an
estimated useful life of 3 to 5 years.

3, Standards for recording of allowances
(1) Allowance for doubtful notes and accounts
To provide for possible losses resulting from uncollectible receivables such as trade accounts and loans, the estimated uncollectible
amount is recorded based on historical default rate with regard to general accounts, and by individually assessing possible collectability
for certain receivables such as loans with default possibility.

(2) Provision for share-based payments
To provide for the issuance of the Company’s shares and other equity instruments to Members of the Board of Directors and Vice
Presidents, the Company has recorded the estimated amount to be issued at the end of the current fiscal year.

(3) Termination and retirement benefits
To provide for retirement benefits to employees, benefits are recorded based on the estimated amount of termination and retirement
liabilities and pension assets as of the closing date.
Prior service cost is recorded as expenses using the straight-line method based on the average remaining years of service of employees
as of the time of occurrence. Actuarial differences are amortized using the straight-line method over the period of 5 years within the
average remaining years of service of employees commencing the following fiscal year after incurrence.

(4) Provision for loss on contracts
To provide for potential losses arising from future contract performance, the Company has recorded a provision for estimated losses
calculated on a reasonable basis.
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4. Revenue and expense recognition standards
The Company conducts sales of electronic items, including Components (such as MLCCs, inductors, and EMI suppression filters) and
Devices and Modules (such as multilayer resin substrates, high-frequency modules, SAW filters, lithium-ion secondary batteries, and
sensors), and related merchandise and products. With regard to the sales of merchandise and products, the Company recognizes revenue at
the time of delivery of merchandise or a product since it considers that the customer obtains control over the merchandise or product and
performance obligations are satisfied at the time of delivery of the merchandise or product. Furthermore, for domestic sales, because
shipment through delivery is within the usual timeframe, revenue is recognized after shipment to the domestic delivery area designated by
the customer. In addition, revenue is recognized at the amount of consideration promised in the contract with the customer less discounts,
rebates, returned goods, etc. Also, transaction consideration is generally received within one year of when performance obligations are
satisfied, and important financing components are not included.

5. Other significant matters concering the preparation of unconsolidated financial statements
Amounts of less than one million yen are rounded down.

(Notes on significant accounting estimates)
Evaluation of investments and loans extended to affiliated companies

1. Amounts stated in the financial statements for the current fiscal year

Shares of subsidiaries and associates 317,194 million yen
Investments in capital of subsidiaries and associates 17,457 million yen
Long-term loans receivable 64,472 million yen
Allowance for doubtful notes and accounts 5,823 million yen

2. Helpful information in understanding significant accounting estimates

In evaluating shares of subsidiaries and associates and investments in capital of subsidiaries and associates, if the substantial
value, which is calculated based on the amount of net assets per share, decreases approximately 50% or more relative to the
acquisition cost due to financial deterioration of an affiliated company, the Company recognizes impairment loss by reducing
to the substantial value, except when the recoverability is supported by sufficient evidence. In evaluating loans to subsidiaries
and associates that financially deteriorate, the Company records the estimated uncollectible amount as allowance for doubtful
accounts, in compliance with *3. Standards for recording of allowances’ in (Notes to Significant Accounting Policies).

Worsened business results and financial conditions due to certain changes in economic conditions, etc., unforeseeable at the
time of estimation, may affect evaluations and the amounts of relevant allowances in the financial statements for the following

fiscal year.
(Notes to unconsolidated balance sheets)
1. Accumulated depreciation of property, plant and equipment 265,643 million yen
2. Short-term monetary claims with affiliated companies 413,027 million yen
Long-term monetary claims with affiliated companies 66,201 million yen
Short-term monetary liabilities with affiliated companies 507,129 million yen
3. Guarantee obligations 84 million yen
Guaranteed amount o
Warrantee Millions of yen) Liability guaranteed
. . Trade notes and accounts
pSemi Corporation 78 payable
Shenzhen Murata 5 Trade notes and accounts
Technology Co., Ltd. payable
Total 84 -
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4. Contingent liabilities
Regarding the unauthorized access to our I'T environment and acquisition of information by a third party recognized on
February 28, 2026, this matter may potentially affect the Companies’ future financial position and business results, depending
on the outcome of discussions with our business partners and other factors. And as the potential financial effect cannot be
estimated with sufficient reliability at this time, it has not been reflected in the consolidated financial statements.
The Companies’ systems are operating normally, and our production and sales activities have not been affected.

5. Tax purpose reduction entry
Accumulated reduction entry in the current fiscal year, directly deducted from non-current assets acquired by using
govemment subsidies, etc.

Buildings 4,744 million yen
Structures 21 million yen
Machinery 87 million yen
Vehicles 0 million yen
Tools, furniture and fixtures 13 million yen
Land 1,786 million yen

(Notes to unconsolidated income statements)

1. Transactions with affiliated companies

Business transactions 1,766,910 million yen
Net sales 1,022,742 million yen
Purchase tumover 744,167 million yen

Non-business transactions 272,273 million yen
Interest income 831 million yen
Dividend income 256,678 million yen
Commission income 242 million yen
Asset transfer 4,108 million yen
Interest expense 5,970 million yen
Product replacement and repair costs 2,899 million yen
Asset purchase 989 million yen
Other 551 million yen

2. Gain on sale of shares of subsidiaries and associates
In connection with the transfer of the micro primary battery business to Maxell Ltd. as described in the “Notes to Consolidated
Financial Statements (Notes on business transfer),” a gain of 6,913 million yen on the sale of shares of subsidiaries and
associates is recorded as extraordinary income.

3. Impairment losses
An impairment loss of 21,454 million yen in business related to SAW filter products was recorded as an extraordinary loss.

With the fact that the shift toward higher-frequency technologies in the telecommunications market has been slower than
initially expected, the recoverable amount of “intangible assets” in the SAW filter business was deemed to be less than the
carrying amounts, and an impairment loss was recorded. The recoverable amount is determined as the net realizable value,
based on the valuation by external valuation experts, and is calculated using the income approach (excess eamnings method).

(Notes to statements of shareholders’ equity)
Type and number of treasury shares as of March 31, 2026
Common shares 142,709,692 shares
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(Notes to tax effect accounting)

1. Breakdown of primary causes for occurrence of deferred tax assets and liabilities

Deferred tax assets Deferred tax liabilities
Accrued bonuses 3,634 million yen Other marketable securities valuation
Inventories 4,136 million yen adjustment 4,230 million yen
Accrued expenses 1,134 million yen Prepaid pension cost 7,751 million yen
Accounts payable—other 8 million yen Other 404 million yen
Accrued enterprise tax 1,659 millionyen  Total deferred tax liabilities 12,386 million yen
Termination and retirement benefits 9913 millionyen  Elimination with deferred tax assets (12,386) million yen
Provision for loss on contracts 1,175 millionyen ~ Net deferred tax liabilities - million yen
Shares of subsidiaries and associates 6,322 million yen
Tangible and intangible assets 8,519 million yen
Deferred tax adjustment 246 million yen
Investment securities 1,166 million yen
Other 4,223 million yen

Deferred tax assets subtotal 42,141 million yen

Valuation allowance for total deductible

temporary differences, etc. (10,288) million yen

Total deferred tax assets 31,852 million yen

Elimination with deferred tax liabilities (12,386) million yen

Net deferred tax assets 19,466 million yen

2. Difference between effective statutory tax rate and income tax rate after application of tax effect accounting

Effective statutory tax rate 30.5%
(Adjustments)
Exemption for dividend income (229)%
Tax exemption for R&D promotion tax system 55 %
Foreign withholding tax 13%
Valuation allowance for deferred tax assets 0.7)%
Other 04)%
Income tax rate after application of tax effect accounting 23%

3. Accounting treatment of corporate income tax and local corporate tax or accounting treatment of tax effect accounting conceming
them
The Company has applied the Group Tax Sharing System. Additionally, following ‘Practical Solution on the Accounting and
Disclosure Under the Group Tax Sharing System” (ASBJ PITE No. 42, August 12, 2021), the Company performs accounting
treatment of corporate tax and local corporate tax or accounting treatment of tax effect accounting conceming them, and disclosure.
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(Notes to transactions with related parties)

Subsidiaries and affiliated companies, etc.

(Millions of yen)
Percentage of o X Balance at the
Name of company, L Relationship with Summary of Transaction
Type voting rights . Item end of the
etc. . related party transactions amount
holding (or held) fiscal year
Procurement of
products, et 167,733 | e accounts
' ’ payable 15,574
Fukui Murata Qote 1)
Subsiiary Manuficturing Holding Manufacturing of the Borrowing of
i
Co.Lud Directly, 100% Company’s products funds 72448 | Short-term
? Payment of borrowings 41923
interest 143 | Accrued expenses 14
(Note2) (Note 3)
Procurement of
o T Trade accounts
' ’ payable 16207
[zumo Murata Mote1)
o . Holding Manufacturing of the .
Subsidiary Manufacturing . 100% o , Borrowing of
Co, Ld. Directy, 1007% Py SPOQUCES g 103356 | Shortterm
Payment of borrowings 68,150
interest 194 | Accrued expenses 46
(Note2) (Note 3)
Borrowing of
Toyama Murata : . funds 19,770
o . Holding Manufacturing of the Short-term
Subsidiary Manufacturing Co., . 100% Cor , Payment of . 22788
Directly, mpany’s products . borrowin >
L. ’ v interest 35 e
(Note2) (Note 3)
Manufacturing of the Borrowing of
Kanazawa Murata Hokding Company’s products funds 19817 | Shortterm
o
Subsidiary Manufacturing . 100% Officers concurrently Payment of borrowings 17,714
Co., Ltd. ’ ° serving at the interest 40 | Accrued expenses 2
Company (Note2) (Note 3)
Manufacturing of the Bomrowing of
Okayama Murata Hokding Company’s products funds 23,822 | Short-term
o
Subsidiary Manufacturing Directly, 100% Officers concurrently Payment of borrowings 18985
Co, Ltd. | servingatthe interest 47 | Accrued expenses 11
Company (Note2) (Note 3)
Manufacturing of the Bomrowing of
Komoro Murata Hokding Company’s products funds 20,805 Short4em
o -
Subsidi Man ing Co., Offi currenth Payment of
idiary ufacturing . 100% cers COIX ly : lyment o . 20061
Ltd. serving at the interest 37
Company (Note2) (Note 3)
. Current portion of
Lending of funds 15,150
long-term loans
Recovery of .
receivable 5,125
funds 41,107
Receptionof Long-term loans
on o
. receivable 1,125
TohokuMurta g Manufacturing of th M0 Other curentasses 0
ofthe er
Subsidiry | Manufacturing N ) (Note2) N
Co.lud Directly, 100% Company’s products (Accrued revenue)
’ Borrowing of
funds 1,974
Short-term
Payment of bomowi -
ITowings
interest 3
(Note2) (Note 3)
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Percentage of o X Balance at the
Name of company, L Relationship with Summary of Transaction
Type voting rights . Item end of the
etc. ) related party fransactions amount
holding (or held) fiscal year
Borrowing of
. . Sales of products of funds 73,591
o Murata Electronics Holding Short-term
Subsidiary . the Company and Payment of .
Europe B.V. Directly, 100% o . borrowings 66,142
subsidiaries interest 2,544
(Note 2) (Note 3)
Murata Electronics . Sales of products of Sales of products,
Subsid Trading Shanghai) | 0" the Co d et g5y | Trdeaccounts
y( mpany an . 3 .
w Indirectly, 100% ompany receivable 74379
Co., Ltd. subsidiaries (Note 1)
Sales of
products Trade accounts
etc. 200,600 .
receivable 80,329
(Note 1)
Murata Company | Holding Salesofproductsof 1 g of
Subsidiary . v f) the Company and o ©
Limited Directly, 100% . funds 41976
subsidiaries Short-term
Payment of .
. borrowings 24854
interest 1,199
(Note2) (Note 3)
Borrowing of
Manufacturing and
Murata Electronics _ T fnds 39081
L . Holding sales of products of the Short-term
Subsidiary Singapore (Pte.) . 100% Co d Payment of . 61260
directly, mpany arn . borrowin
L e Py interest 1629 e
subsidiaries
(Note2) (Note 3)
Current portion of
Philippi Reception of long-term &
. hilippine . Holding Manufacturing of the . eceprono Ong_ oans
Subsidiary Manufacturing Co. . interest 576 | receivable 43,700
Directty, 100% Company’s products
of Murata, Inc. (Note4) Long-term loans
receivable 38,590

Transaction conditions and standard for determining transaction conditions

(Note 1)
(Note 2)

(Note 3)
(Note 4)
(Note 5)

Determined via the same method as general transactions, in consideration of market prices.

Borrowing and lending of funds includes transactions via the cash management system (CMS), and the interest rate is
determined in consideration of market interest rates.
As the fund management operations business for the Japanese subsidiaries is concentrated within the Company, there are
borrowings from each company and lending of funds to each company.
Transaction amounts are the average balance over the course of the current fiscal year.
Interest rates for borrowing and lending of funds is determined in consideration of market interest rates.

The Company records 1,617 million yen as provision of allowance for doubtful accounts of subsidiaries.
The balance of allowance for doubtful accounts of subsidiaries at the end of the current fiscal year is 5,823 million yen.

(Notes to amounts per share)
Net assets per share
Net income per share

(Notes to revenue recognition)

48523 yen
177.77 yen

Notes on information on the basis for understanding revenue arising from contracts with customers are omitted because the same
content is described in the Consolidated Financial Statements “Notes to the Consolidated Financial Statements, (Notes to revenue
recognition).”

(Significant subsequent events)

Notes are omitted because the same content is described in the Consolidated Financial Statements ‘Notes to the Consolidated
Financial Statements, (Significant subsequent events).”
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