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Summary of FY3/2027 1Q Financial Results

Summary of 1Q FY3/2027

Operating income increased significantly on a slight increase in net sales,
recording the highest quarterly income and
progressing well against forecasted.

® Progress in optimizing human capital value and terms negotiations led to a slight increase in net sales.

® Recorded 330 million yen in stock-based compensation expenses under cost of sales for 1Q, while the gross income margin
improved due to measures such as optimizing non-performing staff.

® Recruitment expenses were reduced through efficient hiring efforts, leading to a significant increase in operating income.

® Recruitment costs declined g-0-q, whereas enhanced hiring efficiency halted the decline in headcount, turning it into net
expansion over the prior quarter.

- sales 42.2 sition yer 0p 1.2% yoy progros vs. forecast 25%
m 8.3 villion yen up 4.9% y-o-y S aEes . e A e
35 billion yen Up 42.4% y-0-y Progress vs. forecast 35%
33,008 bown 2.2% y-o-y 86 ncrsse aver treprra
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Summary of FY3/2027 1Q Financial Results

Overview of Net Sales by Field

1Q: Focus on optimizing talent value and negotiating conditions
2Q onward: Aim to drive sales growth through further headcount
expansion in the Semiconductor Sector

® While net sales in the automotive sector declined due to a decrease in technical staff, this impact was offset by strong
demand in the semiconductor sector, leading to overall sales growth.

® The regional staffing services and the staffing services for JVs with the Fujitsu Group and the Hitachi Group performed stably.

BT
Total, consolidated basis 42.2 viliion yen +0.49 biliion yen +1.2%

Automotive Sector Staffing & Placement 12.3 biliion yen ~ 0.7 3 billion yen ~ 5.6
Semiconductor Sector Staffing & Placement 10.1 bitiion yen +0.75 billion yen +8.1+
Regional Staffing & Placement 16.0 biliion yen +0.45 vilion yen +2.9%
JVs with Fujitsu & Hitachi 3.6 billion yen +0.01 bittion yen +0.5%

Copyright © UT Group Co., Ltd. All Rights Reserved. 2




Summary of FY3/2027 1Q Financial Results

FY3/2027 Business Strategy

Aim for revenue growth and higher profitability by enhancing the value of
employees, managing vacancies, and controlling recruitment costs.

Three strategic actions

01 Staffing 02 Placement 03 Tamaru Work

Returning profits to employees through
Expanding job opportunities according to stock-based compensation
each employee’s career and lifestyle Enhancing user convenience of the
member app

Increasing value of workers and
promoting transfer to jobs with good
working conditions

» Propose employee value and promoting + Expand new job openings from major clients
transitions to high-unit-price projects * Maximize the effective utilization of the candidate * June 2026: Execute the initial share delivery
 Net headcount growth while controlling pool + July 2026: Launch the Tamaru Work app
recruitment costs * Improve the efficiency of matching job openings + Jan. 2027: Plan to update the app

« Expand the utilization of foreigners with applicants

Copyright © UT Group Co., Ltd. All Rights Reserved. 3




FY3/2027 1Q Highlights

Actions Taken in 1Q

Focus on employee value propositions and client negotiations
Scale up our team capacity to meet strong semiconductor demand

Staffing Services :
« Sales per person company-wide increased by 3% y-o-y, driven by 1Q sales in the Sector 10?);?1?:;?%&‘;13;%22?
« Technical employee headcount turned to net growth g-o-q due to

expansion in the semiconductor sector (Semiconductor headcount: 1 O . 1 billion yen 635

0 % veO-

Placement Services +8.1% y-0-y +149% y-o-y
« Job openings acquired exceeded 10,000 at the end of 1Q.

placement referred by alliances in the Regional Field surpassed

200 in 1Q.
« Launched the Tamaru Work app on July 1, 2026.— Plan to be Strong supply SyStem
integrated to the UT Internal app in January 2027.

Main actions taken in 1Q Major actions taken in the Semiconductor Sector
value propositions.
+169 g-0-q).
* Placements in the Automotive Sector surpassed 50 and job v
Accelerate hiring from 2Q onward to establish the
Tamaru Work
Copyright © UT Group Co., Ltd. All Rights Reserved.




FY3/2027 1Q Highlights

1Q Highlights

Increase in job listings, technical staff, and sales in the Semiconductor Sector

® Increased job openings driven by demand related to generative Al. Achieved headcount growth with higher hiring
efficiency through internal transfer programs and other initiatives.

® Sales grew achieved through an increase in technical employees and higher sales per person was resulted from
enhanced talent value.

Avergge Monthly Job Openings in the Tech.nlcal employee headcount in the Sales in the Semiconductor Sector  en yen
Semiconductor Sector Semiconductor Sector
10,129
6,883 9,370 9,366 9,377 9457
635
581
6,711 6,714
372 6,611 6,621
318

255
1Q 2Q 3Q 4Q | 1Q  2Q 3Q  4Q 1Q 2Q 3Q 4Q | 1Q  2Q 3Q  4Q 1Q 2Q 3Q 4Q | 1@ 2Q 3Q  4Q

FY3/2026 FY3/2027 FY3/2026 FY3/2027 FY3/2026 FY3/2027
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FY3/2027 1Q Highlights

“Tamaru Work” App: Platform for Workers

Launched official mobile app.
Completes the process from application to interview, and sequentially
expand job listings and internal transfer.

Official App Reference Screenshot
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An "internal transfer" program allowing employees to
KJ choose their transfer timing
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Enhanced “Tamaru Work” Services:

to workers

Search and apply
nationwide using our
proprietary "UT App"

Flexible work options catering to
diverse needs, such as high
income, proximity to home, and
skill development or career
growth.

Copyright © UT Group Co., Ltd. All Rights Reserved.

Change workplaces
while maintaining
employment

Transition to a new workplace
while remaining with UT, enabling
new challenges while securing
income and lifestyle stability.

Open Transfer Program

Consult a professional
whenever in doubt with
our reliable support
system

If you have any concerns, you
can consult a career transfer
agent at any time to find your
next workplace together.

Seamless process from
application to transfer

No resignation or job-change
procedures required. We
support a smooth start by
minimizing procedural burdens.



Summary of 1Q FY3/2027

Financial Highlights

® Net sales increased slightly, as strong demand in the Semiconductor Sector offset declining sales in the Automotive Sector.

® Gross income margin improved and income grew due to measures such as the optimization of underutilized personnel,
despite recording 330 million yen in stock-based compensation expenses under cost of sales in 1Q.

® Operating income increased significantly with higher income margins, driven by reduced recruitment costs through efficient
hiring practices, EPS also increased in line with income growth.

- - Consolidated operating income and .
Net sales / Gross income / Gross margin (Million yen) Consolidated operating income margin (Million yen) Net income per share (EPS) (ven)

Consolidated operating income
—0—Consolidated operating income margin

——1Net sales mmmm Gross income =0=Gross margin

42,247 3,506
41,756 393
2,462
o— 2.64
19/1% 0/300/0
5.9%
7,971
FY3/2026 1Q FY3/2027 1Q FY3/2026 1Q FY3/2027 1Q FY3/2026 1Q FY3/2027 1Q
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Summary of 1Q FY3/2027

Trends in Technical Employee Headcount

® \While technical employee headcount decreased y-o-y, the downward trend has bottomed out. Driven by robust
semiconductor demand, headcount shifted to an upward trend in 1Q g-o-q.

® Automotive: Hiring was intentionally reduced. Semiconductors: Aggressive hiring has commenced, with plans to further
accelerate recruitment from 2Q onward.

® Through post-joining follow-ups and the promotion of the open transfer program, the turnover rate remains stable. We will
continue aiming to maintain or further reduce this level.

Technical employee headcount ...,  Number of hires (Person) Employee turnover rate [9%]
FY3/2026 FY3/2027 OFY3/2026 mFY3/2027
(o)
¥2.2% ¥16.54% 7% 47%
4.5% 4.0%
4.4%
33,740 33,284 33,126 32,922 3.9%
4,181 4.5%
33,008 4.2%
3,767
3653 3,528

1Q 2Q 3Q 4Q[1Q 2Q 3Q 4Q|1Q 2@ 3Q 4Q
1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q FY3/25 FY3/26 FY3/27
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Summary of 1Q FY3/2027

Recruitment-related KPIs Across Three Main Sectors

* Automotive, Semiconductor and Regional Staffing & Placement

Applicants (Person)
FY3/2026 FY3/2027
¥23.4,
38,378 38,027
29,379
1Q 2Q 3Q 4Q
Application unit cost [10,000 yen
4.9 5-4
4.3 4.3
3.5 4.0 3.7
3.2 2.9
19 2Q 3Q 4Q | 1Q 2Q 3Q 4Q ] 1Q
FY25/3 FY26/3 FY27/3

Copyright © UT Group Co., Ltd. All Rights Reserved.

Application matching rate

Matching Rate = (Number of Hires + Number of

Referrals) / Number of New Applicants

12.0% 12.0% 11.0%

10.0% 9o, 10.29%10.3%

10.9%
9.3%
‘ 1Q 2@ 3@ 4Q [ 1@ 2@ 3Q 4Q ‘ 1Q
FY25/3 FY26/3 FY27/3
Fﬁﬂnglnﬂtcost [10,000 yen]
45 42 41
36 35 36
26

‘ 1Q 2Q@ 3Q 4Q | 1@ 2Q 3Q 4Q ‘ 1Q
FY25/3 FY26/3 FY27/3

Number of Applicants

» Decreased as recruitment expenses were
curtailed to pursue hiring efficiency.

Applicant Matching Rate

* Improved due to the optimization of hiring
channels, leading to a higher rate of
applicants successfully joining the
company.

Cost per Applicant

* Improved as a result of optimizing hiring
channels and reviewing investments in
low-efficiency media.

Cost per Hire

* Decreased, driven by the improvement in
cost per applicant.

* In the Automotive Sector in particular,
hiring expenses were intentionally
curtailed in consideration of hiring
efficiency.

From 2Q onward, the policy is to
accelerate hiring, primarily in the
Semiconductor Sector.
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Summary of 1Q FY3/2027

Quarterly Changes in Sales and Number of Technical Employees

Cerroneny | FY3/2022 FY3/2023 FY3/2024 FY3/2025 FY3/2026 FY3/2027
60,000 | mmmmSales from personnel
E)lajfeig%st?tside personnel
usiness )
50,000 |:|9|etnam Business Net Sales
No,of technical employees
— [
40,000
L]
]
30,000
20,000
1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q
Net Sales |35,215(37,363 41,417 |42,774141,567 142,717 43,808 42,538141,220|40,983 142,921 |41,906(44,164 45,233 |47,485|57,866 41,756 141,539 |42,034 |41,526(42,247
QoQ +8.4%| +6.1% 109;2 +3.3% | £2.8%| +2.8%| +2.6% | +2.9%| A3.1%| 20.6%| +4.7%| £2.4%| +5.4%| +2.4%| +5.0% 21 9;; A27'§/2 A05% +1.2% A1.2%| +1.7%
Consolidated A1 23
operating 1,257 1,014 2,172 1.814( 3,341 | 3,503 ,8 3,308 2,792| 2,449| 2,999 1,104| 1,922 1,682| 2,980| 1,490| 2,462| 2,475| 3,147 | 2,529| 3,506
income
Consolidated
°i"r’l‘f:f:1'29 3.6% 2.7% 52% 42%| 80% 82%A28% 7.8%| 6.8%| 6.0% 7.0%| 2.6%| 4.4%| 37% 63%| 2.6%| 59% 59% 7.5% 6.1%| 8.3%
margin
Technical
employees |27,177|28,720 30,516 31,636 32,153 32,397 32,341 31,936 [31,664 31,660 32,136 (33,078|34,330 34,365 (34,042 {34,289 33,740 (33,284 33,126 [32,922(33,008
(Domestic)
QoQ 145:/; +5.7%| +6.3%| +3.7%| +1.6% +0.8% 20.2% 21.3%| 20.9% +0%| +1.5%| +2.9%| +3.8%| +0.1%| +0.9%| +0.7%| &1.7%| A1.4%| 20.5%| 20.6%| +0.2%
Copyright © UT Group Co., Ltd. All Rights Reserved.
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Summary of 1Q FY3/2027

Analysis of Consolidated Operating income

® Operating income increased y-0-y due to the optimization of underutilized staff in the Automotive Sector, gross income
margin improvement from bill rate negotiations and other efforts, and a reduction in SG&A expenses.

[billion yen]
0.49 0.00 3.5
Decrease in
other SG&A
expenses
Increase in
Decrease in Hiring costs
personnel
expenses
Increase in
sales Improvement in
A033 gross margin
Stock-based through measures
compensation such as optimizing
expenses underutilized
U personnel /AN J
Y G
. . Decrease in SG&A expenses
Increase in gross income A 0.65 billion ven
App. 0.39 billion yen Pp- - y
FY3/26 FY3/27
1Q 1Q

Copyright © UT Group Co., Ltd. All Rights Reserved.



Summary of 1Q FY3/2027

Summary of Statement of Income

[100 million yen]

FY3/2026

FY3/2027

Net sales

* Increased y-0-y as higher bill rates and an
increase in working hours offset the decline in
technical headcount.

Gross income margin

* Rose y-0-y due to workforce optimization and
an increase in high-margin projects.

* Prior to recording 1Q stock-based
compensation expenses, the gross income
margin stood at 20.6%.

SG&A Expenses:
* Decreased primarily due to reduced recruitment
costs from improved hiring efficiency.

Technical employees
» Decreased due to a decline in the number of
applicants and hires.

1Q 1Q Y-o0-Y change
% to % to Increase/ o
Results net sales Results net sales decrease Change %
Net sales 417 100.0% 422 100.0% +4 +1.2%
Gross income 79 19.1% 83 19.8% +3 +4.9%
SG&A expenses 55 13.2% 48 11.5% 26 A11.9%
Operating income 24 5.9% 35 8.3% +10 +42.4%
Ordinary income 24 5.9% 35 8.3% +10 +43.1%
Net income
attributable to 15 3.7% 22 5.3% +6  +44.9%
UT Group
EPS (yen) 2.64 — 3.93 — +1.29 +48.9%
No. of Tech employees 33,740 - 33,008 . AT32 £2.2%

(Domestic)

Copyright © UT Group Co., Ltd. All Rights Reserved.
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Summary of 1Q FY3/2027

Breakdown of the Dividend Forecast for FY3/2027

® The shareholder return policy from FY3/2026 is to deliver shareholder return through quarterly dividend payments based on
the 100% payout ratio with a minimum dividend per share of 10 yen.

® Annual dividend forecast for FY3/2027 is set at ¥10.23 per share, based on a target payout ratio of 100%.
® Quarterly breakdown will be determined in light of quarterly performance; the 1Q dividend has been decided at ¥3.77.

End of 1Q End of 2Q End of 3Q End of 4Q Total
FY3/2027 forecasts To Be Determined To Be Determined To Be Determined To Be Determined 10.23(E)
FY3/2027 results 3.77
FY3/2026 results 2.68 2.97 2.60 4.00 12.25

* A 1-for-15 stock split was executed with an effective date of January 1, 2026. Prior period figures have been retroactively adjusted for the split.

Copyright © UT Group Co., Ltd. All Rights Reserved.



Summary of 1Q FY3/2027

Consolidated

Balance Sheets

[million yen]

March 31, 2026

June 30, 2026

Change from the end of
the previous FY

Results % ;03::?; Results % t;)stso;?sl Amount %

Current assets 52,402 82.6% 51,721 82.9% 2681 £1.3%
Cash and deposits 29,507 46.5% 28,594 45.8% 913 A3.1%
{\:g(tj%s and accounts receivable — 20,240 31.9% 20,712 . 187 0 4%
Non-current assets 11,071 17.4% 10,683 17.1% A\387 N3.5%
Property, plant and equipment 1,073 1.7% 960 1.5% 112 A10.5%
Intangible assets 8,108 12.8% 7,836 12.6% 271 AN3.4%
Goodwill 4,130 6.5% 4,035 6.5% 295 £2.3%
Investments and other assets 1,889 3.0% 1,886 3.0% A2 20.1%
Total assets 63,473 100.0% 62,404 100.0% 1,068 2N1.7%
Current liabilities 22,594 35.6% 22,521 36.1% AT2 20.3%
porton oflong.erm borrowings. 2,900 4.6% 2,775 4.4% AR5 £43%
Current liabilities 8,736 13.8% 7,967 12.8% 769 \8.8%
Long-term borrowings 6,945 10.9% 6,357 10.2% 587 A8.5%
Net assets 32,141 50.6% 31,915 51.1% 226 20.7%
Shareholders’ equity 25,226 39.7% 25,018 40.1% 2207 20.8%
Share acquisition rights 5,560 8.8% 5,533 8.9% 27 A0.5%
Total liabilities and net assets 63,473 100.0% 62,404 100.0% 1,068 VAN I A
Net debt/equity ratio A0.7 AN0.7 - - -
ratio of goodwill to 16.33% 16.11% _ _ _

shareholders’ equity

Current Assets
» Decrease in cash and deposits

Non-Current Assets
* Decrease in software due to depreciation

Current Liabilities

» Decrease in income taxes payable and
provision for bonuses, despite increases in
accrued consumption taxes and deposits
received

Non-Current Liabilities

» Decrease in long-term borrowings and
retirement benefit liability, despite an increase
in long-term payables

Net Assets

» Recognition of quarterly net income
attributable to owners of parent, and disposal
of treasury shares

« Payment of dividends from retained earnings,
and acquisition of treasury shares

» Equity ratio: 40.1% (39.8% as of March 31,
2026)

Outstanding shares
- End of 1Q: 601,634,745 shares
+441,000shares from the end of FY3/2026

Copyright © UT Group Co., Ltd. All Rights Reserved.
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FY3/2027 Earnings Forecasts

® UT’s FY3/2027 earnings forecasts have not changed from those announced in the previous medium-term business plan, and do not take into
account the expansion of its placement business in numerical terms.

® Net sales are expected to increase due to the expansion of demand for temporary staffing in the semiconductor-related sector.

® The gross margin is expected to decline because the amount of stock-based compensation expenses are expected to increase by more than 1
billion yen. However, the gross margin excluding this impact is expected to improve.

® SG&A expenses are expected to increase after factoring in an increase in recruitment expenses to increase employees and one-off expenses such
as promotion expenses for “Tamaru Work” (Point-Earning Work).

Actual Results (3 Y3207 Forecasts B) e N e

Period Period

[Billion yen] Results % of net sales Forecasts % of net sales (B-A) (B/A)

| Net Sales 166.8 100.0% 170.0 100.0% +3.2 +1.9%

Gross income 31.9 19.2% 32.0 18.8% +0.1 +0.0%

SG&A expenses 21.3 12.8% 22.0 12.9% +0.7 +2.9%

Operating income 10.6 6.4% 10.0 5.9% N0.6 A5.8%

Ordinary income 10.8 6.5% 10.0 5.9% A0. 8 AT 7%

et g‘rg%rge attributable to 7.1 4.3% 6.1 3.6% A1.0 ~14.3%

EPS (Yen) 12.37 - 10.70 - AN1.67

Copyright © UT Group Co., Ltd. All Rights Reserved. *After the 15-for-1 stock split and dilution, with the record date of December 31, 2025



Subsegments Information

Change in Business Segment

In April 2026, UT Group reorganized its internal organization from industry-based to function-based. The reportable segmentation will be changed to

a single segment from FY3/2027.

(Purpose of reorganization)
L Maximize workstyle options by facilitating the transfer of job seekers between industries.

Strengthen contact points with client companies and improve the value we provide by promoting cross-sectional recruitment and sales

activities.
L As aresult, we will promote the improvement of Life Time Value (LTV) through the expansion of job opportunities.

FY3/2026 FY3/2027 and beyond
Reportable Segments Subsegments by Field

Automotive Sector Staffing & Placement

L

Motor & Energy Business (Motor & Energy)
. . . Semiconductor Sector Staffing & Placement
Semiconductor Business > Staffing & (Semiconductor)
Placement
Business Regional Staffing & Placement

Agent Business (Agent)

: JVs with Fujitsu & Hitachi
Next Career Business (Next Career)

Despite a change to a single segment, UT plans to continue disclosing sales trends by fields as subsegments.

Copyright © UT Group Co., Ltd. All Rights Reserved. 17



Results by Subsegments

Results by Subsegments: Net Sales and Sales Composition

Net sales (Milion ven% Sales composition

41,756 42,247

3,679 +0.5% 3,697
JVs with Fujitsu & Hitachi 8.8%
(Next Career)
15,608 +2.9%
: : 37.4%
Regional Staffing &
Placement
(Agent)
9.370 +8.1% Semiconductor Sector 22 4%
Staffing & Placement
______________________________________________________ (Semiconductor)
Automotive Sector Staffing
O,
13,097 A5.6% & Placement 31.4%
(Motor & Energy)
FY3/2026 1Q FY3/2027 1Q FY3/2026 1Q FY3/2027 1Q

Copyright © UT Group Co., Ltd. All Rights Reserved. 18



Former Motor & Energy Business

Overview of Automotive Sector Staffing and Placement Field

(Person)

Technical employees

OFY3/2026 WFY3/2027
¥10.9%
0.09 8,736 8,644 8323
1Q 2Q 3Q 4Q

Sales and technical employees

» Technical headcount declined due to a
decrease in applicants and hires, resulting in
reduced sales.

Gross income

+ Stock-based compensation expense of 90
million yen was recorded, with the 1Q gross
income margin prior to this expense standing at
21.3%.

» Gross income margin improved due to the
optimization of underutilized personnel.

Monthly sales per person

* Increased due to the optimization of

Net Sales (Million yen)
mFY3/2026 WmFY3/2027
¥5.6%
3,09 3,087 3,06 2,79
1Q 2Q 3Q 4Q
Gross income and Gross margin  (Milionyen)
OFY3/2026 WFY3/2027
£1.6%
20.6%
19.9%
° S 21.4%
19.1%
D501 0,681 7 .53
1Q 2Q 3Q 4Q

Copyright © UT Group Co., Ltd. All Rights Reserved.

(Ten thousand yen)

Monthly sales per capita

DFY3/2026 mFY3/2027
46.9%
476 493 50.3 50.7
1Q 2Q 3Q 4Q

underutilized personnel and other factors.

Average monthly job openings by quarter

308
270

231
224 19

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q
FY3/26 FY3/27
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Former Semiconductor Business

Overview of Semiconductor Sector Staffing and Placement Field

Net Sales (Million yen) Sales and technical employees
+ Technical headcount increased both y-o-y and
re20ze a0z OFY3/2026 WFY3/2027 compared to the end of FY3/2026. Net sales grew,

f8.‘| % f2.4% supported in part by higher unit prices.

Gross income

» Stock-based compensation expense of 80 million

0.611 0.621 g yen was recorded, with the 1Q gross income
margin prior to this expense standing at 22.9%.

» Gross income margin rose due to higher unit
prices and an increase in working days.

Monthly sales per person

* Increased due to higher unit prices and transfers

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q to high-margin projects.

Technical employees (Person)

9,37 9,366 9,377 9,457 6./11

Gross income and Gross margin  Miienyen  Monthly sales per capita (Tenthousandyen)  Average monthly job openings by quarter
OFY3/2026 WFY3/2027 OFY3/2026 mFY3/2027
4 9.0~ . 635
22.0% 22.2% 22.6% ‘5.6 % 581
21.8% €— e \
19.1%
46.4 47.1 47.3 47.2 318 372
D,04 2,082 2,118 255
1,804
1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q
1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q FY3/26 FY3/27

Copyright © UT Group Co., Ltd. All Rights Reserved. 20




Former Agent Business

Overview of Regional Staffing and Placement Field

(Person)

Technical employees

OFY3/2026 WFY3/2027
¥2.8%
42 5,42 115,247 510
1Q 2Q 3Q 4Q

Net Sales (Million yen)
FY3/2026 FY3/2027
4 2.9
16,059 15418 15.983 15,570
15,608
1Q 2Q 3Q 4Q
Gross income and Gross margin  (Milionyen)
OFY3/2026 WFY3/2027
4 0.4~ o
18.2% ® 19.6%
18.7% e
3,140
! p.704 0,624
1Q 2Q 3Q 4Q

Copyright © UT Group Co., Ltd. All Rights Reserved.

(Ten thousand yen)

Monthly sales per capita

OFY3/2026 BFY3/2027
45.6%
33.9 33.4 34.9 343
1Q 2Q 3Q 4Q

Sales and technical employees

» While the number of technical staff declined,
net sales increased owing to ongoing bill rate
negotiations.

Gross income

» Stock-based compensation expense of 140
million yen was recorded, with the 1Q gross
income margin prior to this expense standing at
19.2%.

* Gross income margin rose due to higher unit
prices and an increase in working days.

Monthly sales per person

* Increased due to higher unit prices and an
increase in working days.

Average monthly job openings by quarter

17,314
15,567

12,919 13,158

6,104

Q2@ 3@  4Q | 1@ 2@ 3Q  4Q
FY3/26 | FY3/27
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Former Next Career Business

Overview of JV Field with Fujitsu Group & Hitachi Group

Net Sales (Million yen)
OFY3/2026 WmFY3/2027
4 0.5%
3,67 3,666 3611 3,707
1Q 2Q 3Q 4Q
Gross income and Gross margin  (Milionyen)
OFY3/2026 WFY3/2027
18.8% 18.7%

18.6%

°
18.2% 0\./.___.
N0
VRPN
° o

668 642 672 692

1Q 2Q 3Q 4Q

Copyright © UT Group Co., Ltd. All Rights Reserved.

Technical employees (Person)
OFY3/2026 mFY3/2027
£20.5%
0,785
0,50 0,515 2.614
1Q 2Q 3Q 4Q

(Ten thousand yen)

Monthly sales per capita

OFY3/2026 WFY3/2027
¥15.8%
494
48.7 47.) 457
1Q 2Q 3Q 4Q

Sales and technical employees:

* Headcount increased due to expansion in the
senior staff segment, while sales remained
stable.

Gross income
* Increased due to more working days
» Gross income showed stable performance.

Monthly sales per person
» Declined due to the workforce expansion in the
lower-margin senior staff segment.
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[Reference Figures] Sales by Segment (retrospectively restated for the past three fiscal years)

Automotive Sector Staffing & Placement(Former Motor & Energy Business)

Semiconductor Sector Staffing & Placement(Former Semiconductor Business)

[million yen] [million yen]
1Q 2Q 3Q 4Q Full year 1Q 2Q 3Q 4Q Full year
Net sales 11,209 11,380 11,473 11,156 457218 Net sales 9,832 10,037 10,106 9,642 39,617
(6] i (o] i
porating 1,189 1,491 1,349 1,148 5177 porating 1,167 1.116 1,517 1,073 4872
FY3/2023 Operati FY3/2023 Operati
hoommo. 106%  13.1%  11.8%  103%  11.4% income. 11.9%  11.1%  15.0%  11.1%  12.3%
margin margin
Technical 8,106 7,956 7,771 7,846 7.846 Technical 7,168 7,308 7,317 7,039 7,039
employees employees
Net sales 10,794 10,703 11,398 11,202 44,097 Net sales 9,308 9,123 8,808 8,442 35,681
Operating 1,216 1,044 1,069 536 3,864 Operating 923 886 769 469 3,046
Income Income
FY3/2024 ratin FY3/2024 i
e 11.3% 9.8% 9.4% 4.8% 8.8% P e 9.9% 9.7% 8.7% 5.5% 8.5%
margin margin
Technical 7,506 7,472 7,865 8,417 8,417 Technical 6,968 6,834 6,691 6,648 6,648
employees employees
Net sales 13,080 13,115 13,244 12,832 52,271 Net sales 9,057 9,175 9,404 9,081 36,716
: Operati
Operating 1,039 1,090 1,251 671 4,050 poratng 569 570 871 471 2,482
FY3/2025 Operati FY3/2025 Operati
Ihoome. 7.9% 8.3% 9.4% 5.2% 7.7% (osanie 6.3% 6.2% 9.3% 5.2% 6.8%
margin margin
; m—-
omoloyens 9.442 9,391 9127 9289 9,289 employes 6914 6877 6814 6757 6757
Net sales 13,097 13,087 13,061 12,790 52,036 Net sales 9,370 9,366 9,377 9,457 37,572
Operating 893 1,164 1,270 1,362 4,691 Operating 946 928 891 656 3,422
Income Income
FY3/2026 ; FY3/2026 ;
N 6.8% 8.9% 97%  10.7% 9.0% e 10.1% 9.9% 9.5% 6.9% 9.1%
margin margin
Technical 9,095 8,736 8,644 8,323 8,323 Technical 6,711 6,611 6,621 6,714 6,714
employees employees

Copyright © UT Group Co., Ltd. All Rights Reserved. 4

* This material is not subject to accounting audit. 2



[Reference Figures] Sales by Segment (retrospectively restated for the past three fiscal years)

Regional Staffing & Placement(Former Agent Business) e eny JVs with Fujitsu & Hitachi(Former Next Career Business) [million yen]
1Q 2Q 3Q 4Q Full year 1Q 2Q 3Q 4Q Full year

Net sales 13,387 13,737 14,307 13,674 55,105 Net sales 2,910 2,997 3,070 3,007 11,984
Oerating 631 525 946 496 2,598 Operating 61 109 145 74 389

FY3/2023 ; FY3/2023 ;
o’ 2.1% 3.6% 4.7% 2.5% 3.2% N 2.1% 3.6% 4.7% 2.5% 3.2%

margin margin
Jgeomiea 13398 13,603 13733 13586 13586 oecnrical 1,907 1,969 1,987 1,996 1,99
Net sales 13,858 13,564 14,495 13,735 55,652 Net sales 2,825 2,827 2,948 2,786 11,386
0.22::29 677 323 733 -259 1,474 O.ESL""ni'Zg 3 -13 72 -23 39

FY3/2024 ratin FY3/2024 :
reome. 49%  2.4%  51%  -19%  2.6% e’ 01%  -05%  24%  -08%  0.3%

margin margin
Jechnical 13,628 13,785 14,015 14,489 14,489 Mo 1988 2024 2017 2039 2039
Net sales 15,013 14,843 15,870 15,153 60,880 Net sales 3,852 3,926 4,019 3,858 15,656
Operating 108 -233 487 -123 239 Oporating 72 115 268 104 558

FY3/2025 Operating FY3/2025 Operating

income 0.7% -1 .6% 31 O/o -0.8% 0.4% income 1 .9% 2.9% 6.7% 2.7% 3.6%

margin margin
omoloyens 15426 15552 15573 15720 15,720 employes 2548 2545 25529 2523 2,523
Net sales 15,608 15,418 15,983 15,570 62,580 Net sales 3,679 3,666 3,611 3,707 14,665
?Ei(ﬁggg 490 264 844 390 1,989 ?Eigarzgg 143 128 152 129 554

FY3/2026 ; FY3/2026 ;
e’ 3.1% 1.7% 53%  25%  3.2% e’ 39%  35%  42%  35%  3.8%

margin margin
Technical 15,429 15,422 15,247 15,100 15,100 Technical 2,505 2,515 2,614 2,785 2,785

employees employees

Copyright © UT Group Co., Ltd. All Rights Reserved. 5
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Appendix

Sales by Automotive Sector Staffing & Placement

(Former Motor & Energy Business)

UT Aim Motor & Energy Business Net sales [million yen] UT Aim Motor & Energy Business Technical employees [Person]
OFY3/2026 mFY3/2027 OFY3/2026 mFY3/2027
$ 4.8 §9.3%
10,417 10,560 10,638 10,480 6,841 6.631 6,685 "
T 1q 2Q 3Q 4Q 2Q 3Q 4Q
Nikkei Worker Net sales [million yen] Nikkei Worker Technical employees [Person]
OFY3/2026 WmFY3/2027 OFY3/2026 WmFY3/2027
§ 8.9 5.4
2,680 2,254
2,527 :
2423 2310 Al 1,959 1,907
q 2Q 3Q 4Q 2Q 3Q 4Q

Copyright © UT Group Co., Ltd. All Rights Reserved.
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Appendix

Sales by Semiconductor Sector Staffing & Placement
(Former Semiconductor Business)

operators [million yen]
OFY3/2026 WFY3/2027
£ 3.9«
5,772 5,767 5,670 5712
o 2Q 3Q 4Q
Others [million yen]
OFY3/2026 WFY3/2027
£12.0+
1,694 1,704 1,702 1,750
o 1Q 2Q 3Q 4Q

Copyright © UT Group Co., Ltd. All Rights Reserved.

Engineers [million yen]
CFY3/2026 mFY3/2027
f 17.2%
1,904 1,945 2,005 1,995
o 2Q 3Q 4Q
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Appendix
Technical employees by Semiconductor Sector Staffing & Placement

(Former Semiconductor Business)

Operators [Person] Engineers [Person]
CFY3/2026 mFY3/2027 OFY3/2026 mFY3/2027
§ 1.7
4,407 4,270 4,278 4,347
£16.5
1,132 1,182 1,175 1,222
2Q 3Q 4Q T 1q 2Q 3Q 4Q
Others [Person]
OFY3/2026 mFY3/2027
f 4.9%
1172 1,161 1,168 1,145
o 1Q 2Q 3Q 4Q

Copyright © UT Group Co., Ltd. All Rights Reserved. 28




Appendix
(Reference) Analysis of SG&A expenses

FY3/2023 FY3/2024 FY3/2025 FY3/2026 FY3/2027

[Million yen]

Ful 19 20 3@ 4 f' 19 20 3@ 40 M 19 20 3@ 4a "M 1@ 202 3@ 4q P

1Q 2Q 3Q 4Q
year year year year year

personnel 5 403 9414 2393 2510 9,720 2,424 2309 2371 2,458 9564 2.819 2614 2.637 2738 10,809 2,532 2466 2451 2,063 9513 2.368

expenses

raotosales  5.8% 57% 55% 59% 57k 59% 56% 556 59% 57% 64% 58% 56% 47% 56% 61% 6.0% 58% 50% 57% 5.6%

Hiring 877 1,041 817 812 3549 886 1,030 1451 1,689 5058 985 1417 1360 1,788 5550 1,308 1,353 1,284 983 4929 811

expenses

raotosales  2.1% 2.4% 1.9% 1.9% 21% 21% 25% 34% 4.0% 3.0% 22% 31% 29% 3.1% 28% 3.1% 32% 3.1% 24% 3.0% 1.9%

Gmonzatonof 267 308 320 327 1223 452 352 355 418 1578 503 514 512 569 2098 449 435 439 606 1930 39

goodwill

raotosales  0.6% 0.7% 07% 08% 07% 1.1% 09% 08% 1.0% 09% 1.1% 1.1% 1.1% 1.0% 1.1% 1.1% 1.1% 1.0% 15% 1.2% 0.9%

Other 1,083 1,053 990 1,002 4130 1,766 1,143 1,183 1,400 4,894 1399 1345 1300 1367 5411 1218 1,216 1,245 1,318 4,999 1,279

ratotosales  2.6%  2.5% 2.3% 2.4% 24% 2.8% 28% 28% 33% 29% 32% 3.0% 27% 24% 28% 29% 29% 3.0% 32% 3.0% 3.0%

SG8A 4631 4817 4521 4653 18624 4929 4835 5363 5967 21.095 5707 5890 5810 6461 23.869 5508 5472 5420 4,972 21,373 4,855

Expenses

raotosales  11.1% 11.3% 10.3% 10.9% 10.9% 12.0% 11.8% 12.5% 14.2% 12.6% 12.9% 13.0% 12.2% 11.2% 12.3% 13.2% 13.2% 12.9% 12.0% 12.8% 11.5%

No.ofhiing 4,252 3,576 3,098 3,004 13,930 3,314 3,488 4,020 4,759 15581 4,465 4,897 4,320 4561 18,243 4,181 3,767 3,653 3,528 15,129 3,493

Copyright © UT Group Co., Ltd. All Rights Reserved. (note)Results for 3Q, 4Q and Full-year of FY3/2023 exclude the stock-based compensation expenses »g



Appendix

Changes in Business Strategy and Future Development

Revision of the medium-term business plan in 2Q in response to the changing market
environment (2025/11/13: Announced the Revision of the Fifth Medium-term Business Plan)

I Fourth Business Plan (FY3/2021-FY3/2025)

Focus on sales and expansion of the worker
dispatch business

® Alarge sales growth plan, assuming the manufacturing dispatch
market to grow

® Aim for hiring many workers to increase market share.
® Aggressive M&A activities to expand business scale

Priority areas for funding

In-market M&A / M&A
within the same
industry

Recruitment
expansion to
increase headcount

Current Business Plan (FY3/2026-FY3/2029)

Pursue efficiency and re-invent the business
model

® Assume no major change in the market from the current
situation.

® Aim for stable growth, pursuing efficiency in the dispatch
business.

® Evolve into a service platform that meets diverse needs, such
as an entry to the referral business.
Priority areas for funding

Expansion and brand
awareness for " Point-
Earning Work "

Investment in
human capital

Aim to diversify earnings sources by fully entering the referral business while maintaining

stable growth in the worker dispatch business in the current medium-term business plan.

Copyright © UT Group Co., Ltd. All Rights Reserved.
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Review of the Fifth Medium-term Business Plan

Revised the forecasts due to lower-than-expected demand in the Motor & Energy Business, higher hiring unit cost, and the

undershooting of the hiring plan.

Revised the plan to minimize the growth of the worker dispatch business in view of the outlook for the continuing seller’s
market, where job seekers have a wide range of job choice.

Enter the job placement agency business, for which demand is strong from both job seekers and client companies.
Strengthen UT’s unique services, such as the workstyle platform “Point-Earning Work” (a system to grant UT Group shares

according to working hours).

Extend the Plan’s final year to FY3/2029.

Control the number of technical employees
to 38,000 in FY3/2029.

Penerate the “Point-Earning Work” brand
as workstyle platform and make 180,000
applicants become its members annually.

Expand services such as instant entry, free
transfer, and 24/7 interviews.

Copyright © UT Group Co., Ltd. All Rights Reserved.

* Introduce various types of employment
such as contract employees and full-time
employees to job seekers.

 Create employment opportunities for
foreign workers.

* Increase job referrals to peers.

« The dividend payout ratio will be 100% until

FY3/2029

¢ Committed to a minimum dividend of 10

yen per share after the 15-for-1 stock spilit.

31



Concept of the "Point-Earning Work™

EbUWEERBETMRA I KHEFRD

ET E 5 I7 a Point-Earning Work

You earn points for hours worked

Copyright © UT Group Co., Ltd. All Rights Reserved .
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Appendix

Financial strategy

Capital structure optimization Capital allocation

Capital efficiency Leverage Human capital investment

Total amount of shares granted during the 5" Medium-term
Business Plan period: Approx. 10 billion yen at max

Maintain and improve Net D/E ratio S—
ROE of 20% Less than 0.5 times areholder returns

Commitment: A dividend payout ratio of 100% and
a minimum DPS of 10 yen’

We are committed to a DPS of 10 yen per share™ during the 5th Medium-term
Business Plan period to build a virtuous cycle model in which “human growth creates
company growth and the results are returned to people again.”

* After the 15-for-1 stock split per share with December 31, 2025 as the record date, and the dilution

Copyright © UT Group Co., Ltd. All Rights Reserved. 33




Appendix

Revised numerical targets

Net sales [100 million yen] Gross proﬂt and margin [100 million yen] Operating proflt [100 million yen]
150
1,850 350 120
1,700
1,668 319 320
FY26/3  FY27/3  FY28/3  FY29/3 FY26/3  FY27/3  FY28/3  FY29/3 FY26/3  FY27/3  FY28/3  FY29/3
Number o Hires /Monthly turnover rate [Person]

EPS* / Dividend per share* Iyen]

[71 EPS [T Minimum Dividend || Dividend upon
Plan Achievement

15.20

——1Number o Hires ==0==Monthly turnover rate

Enrollment at end of term

Net Income attributable to[100 million yen]
owners of the parent

19,400 19,400 19,400 — ]
12.37 12.36 1520 5120 [T Lofy 35600 37,000 38000
417510191019 | 1236 - '
10.00 | 10.00 | 10.00 o, O O O
3.9% 3.9% 3.9% 3.9%
FY26/3  FY27/3  FY28/3  FY29/3 FY26/3  FY27/3  FY28/3  FY29/3 FY26/3  FY27/3  FY28/3  FY29/3

Copyright © UT Group Co., Ltd. All Rights Reserved.

91
71 74
61
FY26/3 FY27/3 FY28/3 FY29/3
ROE /DOE [l
e=0==ROE e=Q==DOE
28.9%

26.1%
° 24.4% 22.8%

FY26/3  FY27/3  FY28/3  FY29/3
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Appendix

Segment Composition

Next Career Business

Structural reform Support and human resources
services

14 .6 villion yen (8.8%)

Motor & Energy Business

Human resources services for the
automotive industry

52 .0 villion yen (31.2%)

FY3/2026 Net sales

166.3

billion yen

Agent Business

Area-based HR services

62.5 villion yen (37.5%)

Semiconductor Business

Human resources services for the
semiconductor industry

37 .5 villion yen (22.5%)

Copyright © UT Group Co., Ltd. All Rights Reserved. 35
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Trends of Stock Price

Stock price (LH) and trading volume (RH) (Yen /10,000 shares Market capitalization (100 million yen

350 250 2,000

1,800

1,600

1,400

o UHNDua e GO R R A GARAAA AR RA GO MO RO MAUA RN GEHROAOARMRRAGA IR0 0
2021 | 2022 | 2023 2024 2025 | 2026 1200
Changes in stock price o 1,000
(compared with the level on March 31, 2021)

800
2.6
2.4
2.2

2.0 600
1.8
1.6

1.4 400
1.2
1.0
0.8

0.6 200
0.4
0.2

0.0 0

2021 2022 2023 2024 2025 2026 2021 2022 2023 2024 2025 2026
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Corporate Outline

Corporate Outline

As of June. 30, 2026

Corporate name:
Established:
Founded:
Capital:

Listing:

Representative:

Location:
Number of issued and

outstanding shares :

Number of shareholders:

UT Group Co., Ltd.

April 14, 1995

April 2, 2007

1.72 billion yen

TSE Prime Market (Securities code: 2146)
President and Representative Director

Manabu Sotomura (As of April. 1, 2024)

1-11-15 Higashi-Gotanda, Shinagawa-ku, Tokyo

601,634,745 shares
61,655

Copyright © UT Group Co., Ltd. All Rights Reserved.

Group Companies

As of June. 30, 2026

UT Aim

Manufacturing personnel services

UT Agent

General personnel dispatch and outsourcing

UT SURI-EMU

General personnel dispatch and outsourcing

UT Toshiba
General personnel dispatch and outsourcing

FJ UT Plus Co., Ltd.

General personnel dispatch and outsourcing

UT HITES

General personnel dispatch and outsourcing
Elevator/escalator manufacturing outsourced
work and dispatch of design engineers

UT Life Support

Internal benefit program management

UT Heartful
Special subsidiary company

37



Create vigorous workplaces
empowering workers.

Upward

UT Group Co., Ltd.

Disclaimer [Inquiries]

This document has been prepared solely for the purpose of providing information regarding the Company’s business forecasts. The UT Group Co., Ltd.

forward-looking comments and forecasts expressed in this document are the plans based on the Company’s judgment based on IR Team e-mail: ir@ut-g.co.jp

information available at the time of its preparation and are subject to change without notice. Actual results may differ from the above

forecasts, due to various factors.
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